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ZAKLADNI UDAJE O SPOLECNOST!

-~

e, PFIMNATY data on the company

Obchodni jméno spole¢nosti: Broker Consulting, a.s.
IC: 252 21 736
DIC: CZ25221736
Sidlo spolecnosti: Jirdskovo ndm. 2, 326 00 Plzer
Datum zépisu do OR:
21.05. 1998 jako Broker Consulting, s.r.o.
01. 07. 2004 jako Broker Consulting, a.s.
Spole¢nost je zapsana v obchodnim rejstfiku vedeném
Krajskym soudem v Plzni, oddil B, vlozka 1121
Zakladni kapitdl: 100 910 448K¢
Predmét podnikani:
koupé zbozi za Ucelem jeho dalsiho prodeje a prodej
zprostfedkovani obchodu a sluzeb
vydavatelskd a nakladatelska cinnost
reklamni a propagacni ¢innost
pojistovaci agent
pojistovaci maklér
poradani odbornych kursd, skolenf
a jinych vzdélavacich akci vcetné lektorské cinnosti
realitni ¢innost
inZenyrskd cinnost v investi¢ni vystavbé
pronajem a pujcovani véci movitych
¢innost podnikatelskych, financ¢nich, organizacnich a ekonomickych poradc

Company business name: Broker Consulting, a.s.
Company ID: 252 21 736
Tax ID: CZ25221736
Company headquarters: Jirdskovo Sq. 2, 326 00 Pilsen
Company entry date into the Commercial Register:
21.05. 1998 as Broker Consulting, s.r.o., on
01. 07. 2004 as Broker Consulting, a.s.
The company is registered in the Commercial Register
administered by the Regional Court in Pilsen, section B, insert No. 1121
Registered capital: CZK 100, 910, 448.00
Sphere of business:
Acquisition of goods for the purpose of its further sale and the sale
Procurement of business and services
Publishing and editing activities
Advertising and promotional activities
Insurance agent
Insurance broker
Organization of professional courses, seminars, trainings
and other instructional events including lecturing
Real estate activities
Engineering activities in the field of investment building and construction
Renting and lending of movable assets
Corporate, financial, organizational and economic counselling
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rUVODNI' SLOVO GENERALNIHO REDITELE

Introductory Word of the General Manager

Vazené kolegyné a kolegové, soucasni i budouci akcionafi, mili pratelé,
vazeni klienti,

je mi cti a potésenim Vas po roce pozdravit a uvést vyro¢ni zpravu nasi
spolec¢nosti za rok 2009.

Rok 2009 je spojovan predeviim s finan¢ni krizi, tento termin na nas
vlivem médii vloni Utocil kazdy den. S radosti Vas chci informovat,
Ze na nasi spole¢nost nemél tento globaini fenomén zadny vliv, nao-
pak jsme opét ukazali svoji dynamiku a mizeme se pochlubit vynikaji-
cim tempem ristu, které bylo v minulém roce ve finan¢nim i nefinanc-
nim sektoru pomérné fidkym jevem. Vedli jsme si vyborné i v ramci na-
seho oboru, ktery jako celek rostl. Pramérny rast trzeb nejvétsich firem
ve finan¢nim poradenstvi za rok 2009 ¢inil 16 %, trzby Broker Consul-
ting vzrostly témér o 24 %.

Minuly rok probihal v nasi spole¢nosti pfedevsim ve znameni rozvije-
ni aktivit, ke kterym byl polozen zéklad v roce predeslém. V roce 2009
se efektivita nasi prace na jednoho klienta zvysila 2,5krat oproti roku
2005. Broker Consulting dosahuje ekonomicky vynikajicich vysledkd,
jsme schopni $pickové odmeénovat nase spolupracovniky a klientdm pfi-
naset stale kvalitnéjsi sluzby. Na konci prosince probéhla jedina, ale o to
vétsi akvizice, kdy se k ndm na Slovensku pridala sesterska spole¢nost
Fin Consulting, a.s., pod vedenim Ing. Julia Rusridka. Nase obchodni ¢in-
nost se tak na konci loriského roku na Slovensku vice nez zdvojnésobila.

Rok 2009 byl v mnoha ohledech historie nasi firmy bezprecedentni. Trz-
by z hlavni ¢innosti dosdhly 550,09 mil. K¢. Oproti predchozimu roku
to znamena narlst 0 23,7 %, v prostredi stagnujici ekonomiky se jedna
bezesporu o mimofadny vysledek. Cisty zisk dosahl hodnoty 54,6 mil.
K¢. Na zisk spole¢nosti mélo kladny vliv zpomaleni tempa rdstu nakla-
dl a Ucetni splynuti se spole¢nostmi Integrated Financial Services, s.r.o.
a Olymp2002, a.s. k 1. 6. 2009. Celkovy pocet nasich spolupracovnikt
k 1. 1. 2010 ¢inil 1 561, z tohoto poctu bylo 384 spolupracovnikt se
smlouvou o pravidlech odborné pfipravy a praxi. Celkovy zprostredko-
vany obrat dle metodiky USF se v loriském roce zvysil 0 2,79 mld. K¢.
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Dear Ladies and Gentlemen, Colleagues, current and future Shareholders, belo-
ved Friends, respectable Customers

I am privileged and pleased to greet you after another year passed, and would
like to introduce our company’s Annual Report to you for 2009.

The year 2009 is particularly identified with financial crisis, and we were assailed
by such a term influenced by media every day last year. | am pleased to inform
you that this global phenomenon had no specific impact on our company, re-
spectively we repeatedly managed to demonstrate our dynamics and we can
boast about a magnificent growth rate, which was a relatively rare effect in the
financial and non-financial sector last year. We ran our business in an excellent
way even within our field of business, which was growing as an entire complex.
A proportional growth of revenues achieved by the largest companies within the
field of the financial counselling amounted to 16 % in 2009, thus revenues of
the company Broker Consulting accelerated by nearly 24 %.

Above all, last year in our company proceeded in the course of the progress of
activities, which foundations were laid in the previous year. Our labour efficiency
rose 2.5 times per a single client compared to 2005 in 2009. The Broker Con-
sulting accomplishes economically eminent results, so we are able to reward our
co-workers in a top way and bring our clients quality services all the time. The
only acquisition, but greater in its scope, was conducted in the end of December,
when Fin Consulting, a.s., our affiliated company, joined us in Slovakia under the
command of Ing. Julius Rusnak. Thereat, our business activities more than dou-
bled in Slovakia in the late last year.

The year 2009 was in many aspects of our company history unprecedented. Re-
venues received from main operations amounted to CZK 550.09. That means
a growth of 23.7 % compared to the previous year, which shall be considered
an extraordinary result in the environment of stagnation economy. The net pro-
fit amounted to the value of CZK 54.6m. The deceleration of costs’ growth rate
and the consolidation of accounts with companies Integrated Financial Services,
s.r.o. and Olymp2002, a.s., on 1 June 2009 had a positive impact on our compa-
ny profit. Total number of our co-workers aggregated 1,561 on 1 January 2010,
384 co-workers out of this number was given a contract on rules of professional
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Cerven pfinesl radost fadé spolupracovnikd, ktefi spinili podminky
na Ucast ve 2. kole Motiva¢niho akciového programu. Celkovy pocet
prioritnich akcionart se z loriského poctu 13 vysplhal na aktudlnich
22. S potésenim podotykdm, Ze rada spolupracovnikd se zucastnila
1.1 2. kola akciového programu.

Rok 2009 byl také charakteristicky zintenzivnénim prace v jednotlivych
strategickych tymech, které poskytuji cennou zpétnou vazbu pro vede-
ni spolec¢nosti od lidi ze vSech Urovni managementu. V3ech pét tym(
pod patronaci klicovych osob z vedeni nasi spole¢nosti zaznamenalo
skvélé vysledky, které se odrazily jak v nasich rostoucich trzbach, uspé-
chem u klientd i novych spolupracovnikl, tak i ve zndmosti znacky
Broker Consulting.

Jako spole¢nost chceme nadale prosazovat své poslani a dosahnout
nasi vize diky jasné stanovenym pravidlim préce, kterad jsme nazvali
Principy Uspéchu. Prvnim jsou Aktivity, druhym Efektivita a dalSimi pak
Image, Inovace, Jednota a Fairplay. Nejsou pro nds dulezité jen nase
cile samotné, ale i cesta k nim. Véfime, Ze dlouhodobé dodrzovani
téchto principt pfinese trvaly rozvoj a rast spole¢nosti. Nasim poslanim
je pfindset lidem penize navic a nezélezi na tom, zda se jedna o klien-
ty, spolupracovniky ¢i nase rodiny. Vyse uvedena c¢isla o tom vypovida-
ji velmi presvédcivé. V primérném feseni financniho pldnu nachdzime
30 000K¢ navic pro nase klienty. To znamend, Ze nasi klienti mohou
diky témto penézlim navic prozivat vice Zivotnich radosti.

Dékuji vsem spolupracovniktim at uz z obchodu, podpory prodeje ¢i ze za-
zemi spolecnosti, dékuji téz jejich Zivotnim partnerdm za Usili, které
vynalozili na cesté za naplnénim nasich cilt v roce 2009. A dékuji téz
Vam, nasim klientdim, za projevenou dlvéru.

S Uctou

P V@WQ\> /

Petr Hruby
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preparation and practice. Total implemented turnover based on the USF metho-
dology increased in CZK 2.79b last year.

The month of June brought delight to a range of co-workers who met conditi-
ons to participate in the 2nd round of the Corporate Motivation Scheme. Total
number of priority shareholders grew up from 13 of the last year to the current
amount of 22. 1 am delighted to admit that a range of co-workers participated in
both the 1st and the 2nd rounds of the Corporate Motivation Scheme.

The year 2009 was also distinctive of the intensification process implemented by
individual strategic teams providing an estimable feedback for the company ma-
nagement from people of all management hierarchic levels. All five teams under
the leadership of key people from our company management recorded admi-
rable results, which were reflected both in our growing revenues, Access achie-
ved at our clients and new co-workers, and by the recognition of the trade mark
Broker Consulting, as well.

Henceforth, in the capacity of the company, we would like to promote our mis-
sion and to achieve our vision thanks to unequivocally stipulated rules of work
that we indicated as principles of success. The first one is defined as Activity,
the second is Efficiency and others are Image, Innovation, Unity and Fair play.
Our solitary goals are not only considered essential for us, but also the journey
leading to them. We believe that meeting these principles in a long-term way
shall bring a sustained development and growth of the company. Our mission
is to bring in extra finance to people and no matter, whether they are clients,
co-workers or our families. Above mentioned numbers provide a very respectful
evidence of it. We are able to find extra CZK 30,000 in an average assessment of
the financial plan for our clients. Therefore, thanks to such an extra finance our
clients can experience more enjoyments in their personal lives.

I'would like to thank all co-workers, both from the Business, Sales Support or the
company backgrounds, and | would also like to thank their partners for efforts
they made on their way to meet our goals in 2009. And let me also thank you,
our clients, for your trust manifested.

Respectfully Yours
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[ KDO JSME ]

Jsme ryze Ceska spole¢nost a svym klientiim poskytujeme finan¢ni po-
radenstvi. Po 12 let své existence patfime mezi pét nejvyznamnéjsich
spole¢nosti v nasem oboru. Nase sluzby vyuzivaji jak fyzické, tak i prav-
nické osoby.

Klienti sluzby Broker Consulting ocenuji zejména pro komplexni fi-
nancni planovani a také detailni porovnani prakticky vsech moznos-
ti financovani bydleni. Obé sluzby jsou podporovany unikatnim soft-
warem, ktery firma po nékolik let vyviji. Koncem roku 2008 vynesl
test Casopisu Osobni finance konzultantdm Broker Consulting vitéz-
stvi v nejdulezitéjsi kategorii, posuzujici kvalitu feSeni. Samozrejmosti
je pouzivani specidlnich na miru upravenych produktt v oblasti spore-
ni, pojisténi i financovani bydleni.

Od nasich konzultantt dostavaji klienti objektivni, profesiondini a ne-
zavisla doporuceni, jak nejlépe investovat své penize, jak financovat
své cile, jak optimalné vyuzit vsech vyhod statem podporovanych fi-
nancnich produktdl, jak hospodafit se svymi penézi. Broker Consulting
spolupracuje s bezméla padesati finan¢nimi institucemi, bez zavazku
ke kterékoliv z nich.

Nejsme v3ak vyhleddvani pouze klienty. Zejména v , krizi”, trvajici od roku
2008, se stala spole¢nost atraktivni pro stovky sSikovnych lidi, ktefi
v dynamicky rostouci spole¢nosti nasli pracovni pfilezZitost.

Spolecnost Broker Consulting pro svou ¢innost spliuje vsechny legisla-
tivné stanovené podminky a registrace.

[ WHO ARE WE ]

We are an all-Czech company, and provide our clients counseling services in
the area of finance. We have been ranked among five top companies operat-
ing within this field of business for 12 years of our existence. Our services are
exploited by both physical entities as well as corporate bodies.

Clients appreciate services provided by the company Broker Consulting espe-
cially for their complex financial planning and also for a detail comparison of
practically all variations in financing the housing. Both services are supported
by unique software, which has been developed by the company for several
years. By the end of 2008, the test made by the magazine Personal Finance
brought Broker Consulting consultants a triumph in the most important cat-
egory assessing the quality of the solution. An utilisation of specialised cus-
tomized products in the field of saving, insurance and financing the housing
appears to be obviousness.

Our consultants advise the clients with objective professional and independent
recommendations how to invest their money effectively, how to finance their
goals, how to exploit all benefits from the government supported financial
products optimally and how to manage their resources. Our company cooper-
ates with almost fifty financial institutions having no liabilities to any of them.
However, we shall not be sought after only by clients. In duration of the “cri-
sis” lasting from 2008, in particular, our company became attractive for hun-
dreds of skilful people who found their job opportunities in the dynamically
growing company.

The company Broker Consulting is fully in compliance with all legally qualified
conditions and registrations authorizing it to execute business activities.
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[ CiM SE ZABYVAME ]
Klientele viech pFijmovych skupin, at uz se jedna o fyzické osoby ¢i spole¢-
nosti, jsme schopni poskytnout tyto sluzby:

B Konzultace v oblasti soukromych financi, finan¢ni planovéni na zakladé
potieb, cilt a finan¢nich moznosti klienta.

W Poradenstvi v oblasti financovani bydleni, vybér nejvhodnéjsich tvéro-
vych produktd, véetné nastaveni a vyjednavani tvérovych podminek s ban-
kami.

B Sestaveni finan¢niho portfolia, pfi némz klient vyuzije maximalné viech
dostupnych statnich dotaci, v¢etné zprostiedkovani konkrétnich financ-
nich produktu.

B V/ybér modernich investi¢nich nastrojl, které umozni nejvyhodnéjsi
zhodnoceni Uspor s ohledem na rizikovy profil investora, a jejich nasledné
zprostredkovani.

m Cinnost pojistovaciho makléfe pro stfedni a velké spole¢nosti.

B Tvorbu socidlnich programt s vyuzitim darfovych zvyhodnéni pro podni-
ky a spolec¢nosti.

B Porovndni a zprostfedkovani produktt majetkového pojistént.

[ ZASADY PRACE KONZULTANTU BROKER CONSULTING ]
Veskera cinnost nasi spole¢nosti je zaloZzena na nékolika zasadach, které
byly formulovény na zékladé nasich mnohaletych zkusenosti. Nasi konzul-
tanti jsou systematicky vedeni k jejich dodrzovani, a tim k poskytovani slu-
Zeb, u nichz se klient muaze spolehnout na maximalni kvalitu, profesiona-
litu a nezavislost.

Bezpedi ulozenych prostredku

Ke spolupréci si vybirdme pouze silné finan¢ni instituce s vysokym ratin-
gem, u nichz jsme si jisti stabilitou, zajmem o kvalitu produktd a profesio-
ndlnim pristupem.

Vysoka kvalita a Spickové programy

Nabidku spolupracuijicich finan¢nich instituci peclivé analyzujeme a pro nase
klienty vybirdme pouze to nejlepsi, co jednotlivé instituce nabizeji. Pod garan-
ci nasi znacky doporucujeme pouze ndmi vybrana Spickova feseni, kterd jsou
pro klienty vyhodna dlouhodobé.
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[ SPHERE OF OUR BUSINESS ACTIVITIES ]
We are able to provide our services to clientele of all income levels, whether it
indicates physical entities or corporate bodies such as:

B Consultations within the field of private finance, financial planning based
on needs, goals and financial potential of the client.

B Counselling within the field of financing the housing, a selection of the
most optimum credit products inclusive of setting and negotiating of credit
terms and conditions with bank houses.

B Processing of the financial portfolio where the client exploits the ma-
ximum of all available government subsidies inclusive of procurement of
particular financial products.

B Selection of trendy financial products enabling the client the most op-
timum assessment of their savings subject to an investor’s risk profile, and
their subsequent procurement.

B Activities involving insurance brokering for medium and large sized com-
panies.

B Formation of social programs with the application of tax preferences for
corporate bodies and companies.

B Comparison and procurement of property insurance products.

[ PRINCIPLES OF WORK FOR BROKER CONSULTING CON-
SULTANTS 1

Overall business activities of our company are based on several fundamental
principles defined in terms of our ten-year experience. Our consultants are sys-
tematically led to their observance, and thus to a provision of services where the
client can rely on a maximum quality, professional attitude and independency.

Deposited Resources Security

We cooperate merely with strong financial institutions with a high level of their
rating, whereas our company can be certain of their stability, interest in produ-
cts' quality and professional attitude.

High Quality and Top Programmes

The offer of cooperating financial institutions is analyzed with care, and only the
best what individual institutions offer is selected for our clients. \We recommend
only the top solutions, which indicate long-term benefits.



Svobodny vybér a nezavislost

Jako nezavisly konzultant si mazeme dovolit nenabizet produkty, které ne-
spliuji predpoklad efektivity pro klienta. Produkty jednotlivych instituci po-
suzujeme naprosto objektivné a nemame zadny ddvod stranit nékteré z nich
nebo prosazovat urcité konkrétni produkty. Jedinym a urcujicim parametrem
vybéru je pro nas vzdy optimalni feseni pro klienta.

Individualni pristup ke klienttiim

Ke spravnému wybéru vhodnych finan¢nich produktt je tieba presné znat cile,
moznosti, ocekavani a rizikovy profil klientd. Nasi konzultanti vénuiji maximalni
pozornost dikladné specifikaci potieb klientl a feSeni navrhuji vzdy na zakladé
posouzeni jejich konkrétni situace. Diskrétni piistup povazujeme pii poskytovani
finan¢nich sluzeb za samoziejmost.

Trvala péce a dlouhodoby servis

Sluzby nasich finan¢nich konzultantd nespocivaji jen v doporuceni vhodnych
finan¢nich produkttl. Nedilnou soucasti péce o klienta je i pravidelny bezplat-
ny finan¢ni servis, ktery klientdm umozriuje vas reagovat na zmény v jejich
finan¢ni situaci, ale i na zmény ve vyvijejicim se svété financnich trhd.

Komplexni pristup

Na situaci kazdého klienta nahlizime z dlouhodobého hlediska v souvislosti se
vsemi finan¢nimi potfebami, které ho mohou v Zivoté potkat. Viybrana feseni
vychazeji nejen z odborné znalosti finan¢niho trhu, ale také ze zkusenostf
béZného Zivota.

[ NASE HISTORIE ]

Nase spole¢nost byla zalozena v roce 1998. Od zacatku jsme nasi c¢in-
nost spojili s poskytovanim nezavislého zprostiedkovani finan¢nich pro-
duktl a poradenstvi. Pozdéji se ukazalo, Ze nezavislé poradenstvi zacina
obdobné jako v Evropské unii nahrazovat pfimy prodej finan¢nich pro-
duktl. Broker Consulting se tak stal jednim z prikopnikd finan¢niho po-
radenstvi u nas. Za dvandct let své existence se z malé spole¢nosti s ru-
¢enim omezenym stala nadnarodni akciovd spole¢nost s vyznamnym po-
stavenim na ceském i slovenském trhu, pricemz své aktivity vyviji také
na trhu madarském a rumunském. Po celou dobu existence spole¢nos-
ti roste meziro¢né jeji obrat primérné o 43 %.
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Independency and Voluntary Selection

Being the independent financial consultants, we can afford not to sell produ-
cts that do not comply with our suggestion of the client efficiency. Products
of individual institutions are evaluated in an absolutely objective way, and
there is no reason for us to favor some of them, or to enforce certain parti-
cular products. The only and designating parameter of such a selection shall
always be an optimum solution for our client, indeed.

Individual Approach to Clients

For an appropriate selection of suitable financial products it is necessary to
identify accurately the targets, possibilities, expectations and the risk profi-
le of the clients. Our consultants pay a maximum attention to appropriate
specifications of needs of clients, and a solution shall always be proposed
on basis of the assessment of their particular situation. A tactful approach is
considered a certainty at providing financial services.

Permanent Care and Long-term Service

Services of our financial consultants do not base only in recommendations of
efficient financial products. An integrated part of our customer care is also
a regular financial service supplied to our clients free of charge, and enabling
them to respond to overall changes in their financial situation, but also to
changes in the developing world of financial markets.

Comprehensive Approach

A situation of every client shall always be observed in respect of a long-term
view in connection with complex financial needs that the client can experi-
ence in his life. It is necessary to observe needs of every human being not
only from the professional point of view originating in the knowledge of the
financial market, but also in respect of a common life.

[ OUR HISTORY ]

Our company was established in 1998. Since the beginning, our company ac-
tivities have been associated with a provision of independent procurement of
financial products and consultancy. It proved later on that the independent
consultancy started to be replaced by a direct sale of financial products accor-
dingly to the European Union. Hence, the company Broker Consulting became
one of financial counseling initiators in our country. A small limited company
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tabulka:

1998

zalozeni spole¢nosti Broker Consulting, s.r.o.
se sidlem v Plzni, Dominikanska 9

was transformed into a multinational joint-stock company with a considerable

position on the Czech and Slovak markets; however it has also been developing

its business activities on the Hungarian and Rumanian markets for twelve years

of its existence. The turnover has been growing annually by 43 % on average

for the whole period of the company existence.

2000 ¢ zména sidla spole¢nosti — Plzen, Edvarda BeneSe 70-72 Key milestones in the company history are listed in the table below:
2001 e pocet klientd doséhl 50 000 1998 e Establishment of the Broker Consulting, s.r.o., registered
at 9 Dominikanska, Pilsen

2003 e rocni obrat spole¢nosti prekonal hranici 100 mil. K¢

e pocet klientd doséhl 100 000 2000 ° Change of the company headquarters =70 —72 Edvarda Benese, Pilsen
2004 ¢ zména pravni formy na Broker Consulting, a.s. 2001  Number of clients amounted to 50, 000

e zména sidla spolecnosti — Plzen, Klatovska 7

2003 ¢ Annual turnover of the company exceeded the limit of CZK 100m

2005 e fuze se spole¢nosti Integrated Financial Services, s.r.o. e Number of clients amounted to 100, 000

e rocni obrat prekonal hranici 200 mil. K¢

e zména sidla spolecnosti — Plzen, Koterovska 1 2004 » Change of the legal title of the company to Broker Consulting, a.s.

¢ vybudovani pracovisté centraly v Praze, Pribézna 78 e change of the company headquarters — 7 Klatovska, Pilsen
2006 ¢ nasazeni nového systému pro elektronické zpracovani 2005 » Merger of the company with Integrated Financial Services, s.r.o.

dat a vypocet provizi e annual turnover of the company exceeded the limit of CZK 200m
¢ spoluzaloZeni Unie spole¢nosti finan¢niho zprostfedkovani e Change of the company headquarters — 1 Koterovskd, Pilsen
a poradenstvi ¢ Development of the central work base in 78 Pribézna, Prague

e zalozeni Broker Consulting, s.r.o. na Slovensku

e zména sidla spolecnosti — Plzen, Jirdskovo nam. 2 2006 ° Implementation of a new system for electronic data

e pocet klientd doséhl 150 000 processing and calculation of commissions

e Co-foundation of the Union of Companies Allied in
2007 e rocni obrat spole¢nosti prekonal hranici 300 mil. K¢ Financial Intermediary and Counselling
e Establishment of the company Broker Consulting, s.r.0.in Slovakia

2008 e zaloZeni dcefinnych spole¢nosti v Rumunsku a Madarsku e Change of the company headquarters — 2 Jirdskovo Sq., Pilsen

zména sidla prazské centraly na adresu Evropska 136
nakup 100% akcii obchodni spole¢nosti Olymp2002, a.s.
pocet klientl presahl 200 000

zahdjen projekt budovani sité klientskych center

s komplexnim poradenskym servisem (OK Finan¢ni centra)

Number of clients amounted to 150, 000

2007 »

Annual turnover of the company exceeded the limit of CZK 300m

2008 °

Establishment of the affiliated companies in Romania and Hungary
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2009 e obrat spole¢nosti pfekonal 500 miliond korun
e spusténi nové upgradované verze aplikace OK Finan¢ni
plan s pokrocilymi funkcemi pro finan¢ni planovani
e pocet OK Finan¢nich center v CR doséhl 30

[ VZDELAVANI A PERSONALNI POLITIKA ]

Lidé jsou v nasi spole¢nosti vzdy na prvnim misté. Vybér spolupracov-
nikd, ale také péce o né, jsou v Broker Consulting povazovany za nej-
dualezitéjsi soucast uspéchu. Pro schopné lidi, ktefi v sobé objevi talent
a chut pracovat v oblasti financi, nabizi firemni motivacni systém jedi-
ne¢nou moznost ziskat know-how a vybudovat kariéru v oboru, ktery
zaznamenal i v obdobi hospodarského oslabeni rast.

V nasi spole¢nosti stavime Uspéch predevsim na profesionalité a spo-
kojenosti nasich spolupracovnikl. K tomu vyznamné pomaha propra-
covany vzdélavaci systém. Kazdy z nasich konzultantd prochézi celou
Skalou skoleni, které mu kromé legislativné danych pozadavkt na vy-
kon profese finan¢niho poradce, poskytnou komplexni vzdélani v obo-
ru i inspiraci pro osobni rast.

Novy vzdélavaci systém funguje vice nez dva roky. N&s vzdélavaci tym
ho rozdélil do tfi stupriti a postupné jej inovuje v souladu s pozadavky
trhu a nasich konzultantt. Stupné vzdélani jsou nazvany: Financni abe-
ceda, Finan¢ni akademie a Manazerskd akademie. Jednotlivé semindre
a tréninky jsou koncipovany a vedeny tak, aby jim ucastnici 100% po-
rozuméli a mohli poznatky vyuZit v praxi.

Finan¢ni abeceda

Finan¢ni abeceda poskytuje Gcastnikdm zékladni rekvalifikaci a vzdé-
lani v oblasti finan¢niho pldnovani i obchodniho jednani. Novi spolu-
pracovnici se zde nau¢f jednat s klientem, ziskat data pro finan¢ni plan
i zpUsob, jak spravné finan¢ni plan sestavit. Seminafe finan¢ni abecedy
poskytuji dostatecny zaklad obchodnich dovednosti i potfebny rozsah
informaci a znalosti. Jejich soucasti jsou také zaklady platné legislativy
vztahujici se k nasemu oboru.
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e Change of the Prague Headquarters registered at
136 Evropska, Prague

e Acquisition of 100% of stocks of the business company
Olymp2002, as.

e Number of clients exceeded 200,000

e Launch of the project for building of client centres’ system with
complex counselling services (OK Financial Centres)

2009 ¢ Company turnover exceeded CZK 500m
e Launch of new upgraded application version OK Financial Plan
with advanced functions for financial planning
e Number of OK Financial Centres in the Czech Republic amounted to 30

[ FURTHER TRAINING AND EDUCATION AND HUMAN
RESOURCES POLICY ]

People working for our company shall always be privileged. The selection
of co-workers including their subsequent care is considered a key part of
success in Broker Consulting. Corporate Motivation Scheme offers a uni-
que possibility for qualified people who reveal a talent and willingness
to work in the area of finance, and like to gain know how and built up
a career in the field that stood for the growth even in the period of eco-
nomical ease off.

The company Broker Consulting builds up its success predominantly on
professional attitude and satisfaction of its coworkers. A well-elaborated
educational system is considered a pride of the company. Thus, every of
our consultants must undergo series of instructions, which apart from le-
gislatively given requirements for an execution of his financial consultant
profession shall ensure a complex instruction in the field and inspiration
for a personal growth.

New instructional system has been in operation for more than two years.
Our educational team distributed it to three levels, and it is gradually in-
novated in compliance with market and our consultants’ requirements.
Levels of training and education are identified as following: Financial
ABC, Financial Academy and Management Academy. Individual seminars

000000000000 00000000000000000000000000000000000000000000006006000000000000060600000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000sscscsssssoss s
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Financni akademie

Vyssim stupném vzdélavaciho systému je cyklus seminaf a tréninkd
Financ¢ni akademie. Je urcena jako model nadstavbového vzdélavani
zkusenym odborniktim, ktefi jiz maji za sebou radu vzdélavacich akti-
vit a také praxe. Nasi konzultanti v ramci Finan¢ni akademie absolvujf
mimo jiné semindfe zaméfené na praktickou finan¢ni matematiku,
pokrocilé investovani, obchodovéani s cennymi papiry, finan¢ni deri-
vaty, obchodni, komunikacni a prezenta¢ni dovednosti, image, zivotni
styl, ale i praci s pokrocilymi aplikacemi MS OFFICE. Nasi konzultanti
se Ucastni také seminaf zamérenych na osobnostni rozvoj.

Manazerska akademie

Stat se manazerem mdzZe v nasi spole¢nosti kazdy, kdo ma pro tuto
praci dostatek ambici a prokaze je svymi pracovnimi vysledky. Kurzy
Manazerské akademie jsou sestaveny tak, aby kazdy zacinajici mana-
Zer ziskal dostatek informaci o tom, jak vést tym a efektivné mu po-
mahat k dosazeni cild. Budouci manazefi se také nauci, jak vést mo-
tivacni pohovory s podfizenymi i jak vést pohovory s uchazedi o praci.
Vzdélavaci cyklus zaméreny na praxi se dotykd mnoha dalsich oblasti,
které vedou k vytvofeni tymu, v némz lidé travi ¢as s chuti, efektivné
a aktivné.

and training sessions are drawn up and run in order to manage that parti-
cipants perceive and could exploit their knowledge for 100 % in practice.

Financial ABC

The Financial ABC shall provide its participants an elementary re-training
and education in the field of the financial planning and business nego-
tiation. New co-workers shall recognize how to deal with a client, how
to acquire data for the financial plan and a method how to generate the
financial plan adequately. Seminars of the Financial ABC should provide
a sufficient base of business skills as well as a needful scope of information
and knowledge. An overview of related legislation represents its integra-
ted part.

Financial Academy

A higher level of the instructional system is a cycle of seminars and training
sessions of the Financial Academy. It is determined to function as a model
of upgrade education for experienced experts who have attended a range
of instructional events and activities, which have already passed a range of
educational activities as well as practices. Apart from others, seminars fo-
cused on financial mathematics, advanced investing, trading securities, fi-
nancial derivatives, business, communication and presenting skills, image,
life style, but also the operation with the latest version of MS OFFICE form
parts of the Financial Academy. Our consultants shall also participate in se-
minars focused on personality development.

Management Academy

Everyone in our company has a possibility to accede to the managerial
position, i.e. everyone who is ambitious and shall prove results of his/her
work to colleagues. Courses of the Management Academy are drafted in
order to provide every junior manager a sufficient amount of information
about team leading and efficient assistance aiming to meeting goals. Po-
tential managers will also learn how to run motivation interviews with sub-
ordinates and how to interview potential job candidates. The educational
cycle focused on practice shall cover a plenty of other spheres that lead to
a formation of the team, where people spend their time with a pleasure,
efficiently and actively.
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[ OK FINANCNI PLAN ]

Finan¢ni planovani se v roce 2009 stalo jednoznac¢né nejzddanéjsi
sluzbou ze strany klientld. V oblasti soukromych financi patfi
k nejhodnotnéjsim sluzbam vibec. Spole¢nost Broker Consulting
vyvinula jedinec¢nou on-line aplikaci, ktera na zakladé posouzeni
klientovy finan¢ni situace, jeho vztahu k riziku a stanoveni jeho
dlouhodobych i kratkodobych cilG dokéaze za pouziti propracované
metodiky navrhnout postupy, jak téchto cild prostfednictvim
modernich finan¢nich produktt dosdhnout. Tato aplikace byla
po mnohamési¢nim vyvoji v poloviné roku 2009 vyznamnym
zpUsobem inovovana a ziskala nadzev OK Financni plan - Generation
Next.

Za pomoci finan¢niho planu dokdzeme najit feseni, jak dosahnout
finan¢ni nezavislosti. Podle nasich zkusenosti ma 83 % lidi moznost
do 15 az 20 let prestat pracovat a pfitom si udrzet stavajici zivotni
urover.

Myslenka finan¢niho pldnovéani a komplexniho pfistupu k penéziim
stoji na vrcholu soucasné nabidky v oboru finan¢nich sluzeb.

Z finan¢niho planu ziska klient informace:

B Jak usporadat své finance s ohledem na potfeby, cile a aktudlni
i oCekavanou rodinnou situaci.

B Jak dlouho bude trvat cesta k dosazeni jeho cild za pouziti
navrzenych postupu.

B Jaké finan¢ni produkty jsou v jeho situaci optimalni, kdy je
vhodné uzavirat smlouvy, v jakych intervalech a v jakych castkach je
vhodné s ohledem na cile a rizikovy profil vyuzit investi¢ni produkty
a také ziskat penize od statu pomoci statem dotovanych finan¢nich
produktd.

B Jak reagovat na zmény v Zivoté, aniz by bylo ohrozeno dosazeni
stanovenych cild.

B Jak ochranit svaj majetek pred vlivy vykyvd ekonomiky.

[ OK FINANCIAL PLAN ]

Financial planning occurred to be a significantly most requested service
required by clients in 2009. Financial planning shall currently be consi-
dered the most up-to-date and mostly privileged service. The company
Broker Consulting has developed a unique online application, which
based on the client’s financial situation assessment, his relation to the risk
and determination of his long-term and short-term goals can manage to
propose procedures under the conditions of pre-elaborated methodology
how to achieve such goals via up-to-date financial products. This applica-
tion was considerably innovated and was given a new denomination of
OK Financial Plan - Generation Next after many months of its develop-
ment in the half of 2009.

We are able to find a solution by means of our financial plan how to
reach financial independency. In our experience, 83 % of people have
a possibility to stop working within the period of 15 to 20 years and to
hold their present standard of living, herein. The idea of financial planning
as a complex attitude to finance is based on the top of the present offer
within the financial services field.

Information acquired by the client from the Financial Plan:

B How to systematize finance with regard to needs, targets and present
as well as an expected family situation.

B How long does the whole journey take to reach his/her targets if ap-
plied the procedures proposed.

B What financial products shall be an optimum in such a particular si-
tuation, when it is suitable to conclude contract policies, what intervals
and what amounts of money it is suitable to invest with respect to targets
and the risk profile as well as how to take advantages to exploit all the
products supported by the government.

B How to respond to changes in the life without any possible threat of
determined goals definition.

B How to protect property from impacts of variations in economy.
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[ OK FINANCOVANI BYDLENI ]

Kdyz se lidé rozhodujf, jak financovat své nové bydlenti, stoji pfed neleh-
kym Ukolem zaclenit vysoky uvér do mési¢niho rozpoctu. Rozsahly trh
navic vyzaduje, aby se Zadatel o Uvér vyznal ve vSech administrativnich
a pravnich krocich, které s pofizenim nemovitosti a Uvéru souvisi. Lidé vét-
sinou hledaji takovy Uvérovy produkt, ktery spini jejich pozadavky na zpU-
sob cerpani, zarover bude levny a v zavislosti na prijmech dostupny. Sluzba
OK Financovani bydleni pomaha lidem, aby zvolili spravné reseni a zaroven
minimalizovali své starosti. OK Financovani bydleni vyuZivaji také ti, ktefi jiz
uvér na bydleni maji, ale chtéji dosdhnout na lepsi podminky.

Jaké vyhody pfinasi vyuziti nasi sluzby OK Financovani bydleni?

B Nezavislost

Nasi hypotecni specialisté pracuji se specidlnim hypote¢nim kalkulatorem,
diky némuz dokazou porovnat aktualni podminky Uvérovych produktt
vsech velkych bank a stavebnich spofitelen a vybrat z nich pro klienty opti-
malni feseni, v¢etné vyhodnoceni bonity zadatele.

B Individudlni pfistup

Reseni je klientim navrhovéno vzdy na zékladé peclivého zvazeni jejich
konkrétni situace a specifickych pozadavk(. Nenavrhujeme zadny univer-
zalné nejlepsi produkt, ale konkrétni postup, optimalné sestaveny pro kon-
krétniho klienta.

® Uspora nakladt

Diky tomu, ze s bankovnimi institucemi pracujeme dlouhodobé a vybudo-
vali jsme si ve finan¢nim svété dobré jméno, mame v jedndni s nimi mno-
hem 3irsi moznosti nez jednotlivi zadatelé o Gvéry. Nasi hypotecni specialis-
té proto mohou pro klienty ziskat exkluzivni podminky nejen v Urokovych
sazbach, ale i v ostatnich poplatcich. Kromé finan¢nich Uspor pfinasi sluzby
hypotecnich specialistd nasim klientlm i vyznamnou Usporu casu.

m  Servis

S hypotékou nebo Uvérem souvisi i celd fada dalSich potreb, jako je napfi-
klad zabezpeceni Gvéru, pojisténi majetku, vinkulace. Dokdzeme posoudit
a porovnat i tyto produkty, doporucit ten nejlepsi a pomoci s jejich vyri-
zenim. Priibézné, po celou dobu vyuzivani finan¢niho produktu, zejména
pfi vyro¢i fixace Urokové sazby ¢i pfi zméné Zivotnich podminek, jsou hy-
potecni specialisté klientim opét k dispozici, jsou pfipraveni ke konzultaci
a nalezeni optimalniho reseni.
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[ OK FINANCING THE HOUSING ]

If the people decide how they shall finance their new housing, they face
a tough task to elaborate a high credit into the monthly budget of theirs.
Moreover, the immense market requires a credit applicant to be acquain-
ted with all administration and legal procedures related to the property
acquisition and the credit. People mostly seek after such a credit product
that shall fulfil their requirements for the drawing methods; it shall si-
multaneously be inexpensive and based on incomes available. The OK
Financing the housing service shall help the people to select an appro-
priate solution and at the same time to minimize their worries. The OK
Financing the housing shall also be exploited by those who have already
concluded the credit on housing, but they would like to achieve better
conditions.

What advantages should you expect from using our service OK
Financing the Housing?

B Independency

Our mortgage specialists work with a special mortgage calculator ena-
bling them to compare up-to-date conditions of credit products within
all large bank institutions and building savings societies, and select from
them an optimum solution for clients inclusive of an assessment of the
applicant’s credit score.

B Individual approach

A solution under the conditions of a careful consideration of their parti-
cular situation and specific requirements shall always be proposed to cli-
ents. We shall not promote any versatile efficient product, but a detailed
procedure processed in an optimum method on request of a particular
customer.

B Costs savings

Thanks to the fact that we cooperate with bank institutions on a long-
term basis and managed to build up a respectful reputation, we are
equipped with rather broader possibilities than ordinary individual cre-
dit and loans applicants if negotiated with such institutions. Therefore,
our mortgage specialists can conclude exclusive terms and conditions
not only in question of interest rates, but also in other charges. An
inconsiderable advantage is also — next to financial savings — even the
time saved.



[ OK OPTIMALIZACE ZAMESTNANECKYCH VYHOD ]
Kvali finan¢ni krizi hleda fada firem zptsoby, jak motivovat své za-
méstnance a zdroven uletfit penize. Jednu z cest, kterou vyuziva-
ji, je odménovani pomoci mimoplatovych vyhod ve formé prispévkd
do finan¢nich produktd. Sluzba OK Optimalizace zaméstnaneckych
vyhod, kterd je urcena korporatni klientele, pomaha najit ty nejlep-
$i moznosti vyuzivani danovych vyhod v souladu s potfebami a poza-
davky kazdého zaméstnavatele.

Co sluzba Optimalizace zaméstnaneckych vyhod firmam nabizi?

B Navrzeni nejvhodnéjsiho zptsobu vyuZiti finan¢nich produktd v jejich
personalni politice. Dokdzeme vytvofit motivacni a stabiliza¢ni zamést-
nanecké programy s vyuzitim danovych zvyhodnéni nebo jiné specidlni
kombinované programy.

®m Usporu ¢asu, a to diky nasim zkuenostem a propracovanym postu-
pum pfi zavadéni personalnich programd i novych benefitd a pfi komuni-
kaci s finan¢nimi institucemi.

B Snizeni administrativni zatéZe spojené se zavedenim zaméstnanec-
kych program.

B Garandi jistoty, Ze budou firemni prostfedky vynalozeny do kvalitnich
a efektivnich finan¢nich produkta.

B Poskytnuti nezavislého poradenstvi vedeni firem i jejich zaméstnan-
cim, vetné servisu i pro dali finan¢ni sluzby a produkty.

B Vhodnou komunikacni strategii vaci zaméstnanctm.

Jaké jsou vyhody zavedeni benefiti pro zaméstnavatele?
B motivace zaméstnancl

B stabilizace zaméstnancu

B snizeni mzdovych ndkladu

B zajisténi rizik

B danové zvyhodnéni

Jaké jsou vyhody zavedeni benefiti pro zaméstnance?
B bonus - navyseni platu o prispévek zaméstnavatele

B jistota zajiSténi osobnich rizik

B danové zvyhodnéni
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B Service

A whole range of other needs is related to the mortgage or the loan such
as security of the loan, property insurance and immobilization. We are
able to examine and compare even these products, recommend the best
one and assist with its arrangement. Continually, for the whole period of
using the financial product especially at the anniversary of the immobiliza-
tion of the interest rate, or at the change of live conditions, the mortgage
specialists are at the disposal of their clients and ready to advise and find
an optimum solution.

[ OK FRINGE BENEFITS OPTIMIZATION ]

Due to the financial crisis, a range of companies search for forms how to
motivate their employees, and save money, herewith. An alternative that
is exploited is a concept of the remuneration system implemented by ex-
ternal earnings benefits contributed to financial products. The OK Fringe
Benefits Optimization service, which shall be determined to the corporate
bodies, helps them find the best options in using tax preferences in com-
pliance with needs and requirements of every employer.

What does the OK Fringe Benefits Optimization service offer to
corporate bodies?

B \We shall propose the most efficient application of financial products
within the field of your human resources policy. We shall create motiva-
tion and stabilization employees’ programs with the application of tax
preferences or any other special combined programs.

B Time savings — we are experienced and have our own well-elaborated
procedures in implementing conceptions of human resources program-
mes and new benefits as well as in communicating with financial institu-
tions.

B Decrease your administrative burden related to the implementation of
fringe benefits’ programs.

B Guarantee of certainty that the employer shall pay its finance in the
form of employer’s contributions into quality and meaningful financial
products.

B Provision of an independent counseling and service for corporate
companies and their employees including the service supplied even to
other financial services and products.
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Co nabizi firmam spolupréce s Broker Consulting?

B Uplatrovani individudlniho pfistupu

Pi jednani s firmami vzdy respektujeme konkrétni potieby a pozadavky fir-
my, v¢etné jeji firemni kultury. Kazda spole¢nost je vnitfni strukturou jedi-
necnd, at uz jde o velikost, ziskovost, pocet zaméstnanct ¢ obor ¢innosti.
Podle téchto okolnosti volime své postupy.

B Duraz na ekonomicky pfinos

NavrZzena feseni vychazeji z dkladné analyzy vstupnich informaci a jsou
sestavena tak, aby bylo dosazeno optimalniho vyuziti darfiovych vyhod
s co nejvyssim ekonomickym, socidlnim a personélnim pfinosem pro firmu.
B Provadéci strategie a nasledny servis

Podle zvolené strategie a ¢asového planu a podle dohody s vedenim pro-
bihaji dalsi jednani jiz individudlné s jednotlivymi zaméstnanci. Nedilnou
soucasti nasich sluzeb pro firemni klientelu je dlouhodobé zajisténi tech-
nického a metodického servisu a nasledna péce.

B Corresponding employees’ communication strategy.

What are advantages arising from implementation of fringe bene-
fits for employers?

B Employees’ motivation

Employees’ stabilization

Labour costs’ decrease

Risks security

Tax preferences

What are advantages arising from implementation of fringe bene-
fits for employees?

B Premium — increase of the salary for the employer’s contribution

B Certainty of personal risks security

B Tax preferences

What are corporate benefits arising from cooperation with the
company Broker Consulting?

B Individual approach application

We shall respect particular needs and requirements of the company when
negotiating with corporate bodies inclusive of their corporate culture. Eve-
ry company is a unique internal structure, whether in terms of its size,
profitability, number of employees or field of business. Therefore, we shall
select our procedures conformably to the following consequences.

B Emphasis on economic benefits

Proposed solutions derive from an ultimate analysis of input information
and shall be formed to achieve an optimum exploitation of tax preferen-
ces with as high economic, social and human benefits as possible for the
corporate body.

B Implementation strategy and subsequent service

According to the selected strategy and time schedule and conformably to
an agreement made with the company management, further negotiations
are accomplished merely with individual employees. An integrated part
of our services provided to corporate clients is a long-term security of the
technical and methodical service as well as subsequent care.
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’_CLENSTVI' V USF

MemBErsip IN Tthe USFE ... sr s

Broker Consulting, a.s. stala roku 2006 u zrodu Unie spole¢nosti financ-
niho zprostfedkovéni a poradenstvi — USF. Neziskové profesni sdruzeni
prévnickych a fyzickych osob podnikajicich na tzemi Ceské republiky
v oblasti finan¢niho poradenstvi a zprostfedkovani ma za cil:

B Predevsim zlepseni kvality poskytovanych sluzeb v tomto oboru.

B Spoluvytvaret vhodné legislativni prostfedi a jeho spravnou aplikaci
u ¢lenskych spolec¢nosti.

m  Clenstvi v USF je pro nase klienty zaroven zarukou dtisledného dodr-
Zovéni viech legislativnich i etickych pravidel platnych v oboru finan¢niho
poradenstvi.

B Nasim spolupracovnikiim dava clenstvi jistotu, ze budou vzdy mit op-
timalni informace o legislativnich otdzkach a ze pracuji ve firmé, kterd
zfetelné deklaruje zajem o kvalitu sluzeb.

Spolupracovnici Broker Consulting jsou také aktivnimi ¢leny jednotlivych
komisi, pracovnich sekci, ale i pfedstavenstva tohoto profesniho sdruze-
ni a prostfednictvim USF se podileji i na pfipominkovych Fizenich Minis-
terstva financi CR a Ceské narodni banky pfi tvorbé novych predpisti.

Nasimi zastupci v rdmci USF jsou:

B Pavel Matousek — ¢len predstavenstva USF a mistopredseda
pracovni sekce pojistovnictvi

Petr Hruby — pfedseda Rady USF

Linda Fejtkova — clen pracovni sekce hypotecnich uvérl
Martin Novotny — ¢len pracovni sekce pojistovnistvi

Marek Jansta — predseda pracovni sekce investic

Jan Simek — ¢len pracovni sekce investic

Petr Hora — ¢len etické komise

Jan Lener — ¢len komise pro média a marketing

The company Broker Consulting, a.s. is one of establishing members of the
Union of Companies Allied in Financial Intermediary and Counseling — USF,
which was established in 2006. This non-profit professional alliance of legal
and physical bodies operating in the territory of the Czech Republic within
the field of financial intermediary and counseling aims at the following goals:

B To enhance quality of services in this field of business, above all.

B To co-design explicitly declared legislation environment and its correspon-
ding application in member companies.

B The USF membership is also a guarantee of all legislation and ethic stan-
dards and a consistent observance of their abidance for our clients in the field
of financial counseling and intermediary.

B The USF membership provides our co-workers a certainty that they shall
always be supplied with optimum information about legislative questions, and
that they work in the company, which clearly declares its interest in quality
services.

Co-workers of the company Broker Consulting are also active members of
individual commissions, working sections, but also the Board of Directors of
this particular professional association, and they participate in reference proce-
dures of the Ministry of Finance of the CR and the Czech National Bank when
designing new regulations via the USF.

Our representatives within the USF are as follows:

B Pavel Matousek —a member of the Board of Directors

and the Deputy Chairman of the Insurance Section

Petr Hruby — the Chairman of the USF Council

Linda Fejtkova — a member of the Mortgage Credits Section
Martin Novotny —a member of the Insurance Section
Marek Jansta — the Chairman of the Investment Section

Jan Simek — a member of the Investment Section

Petr Hora — a member of the Ethical Commission

Jan Lener — a member of the Media and Marketing Commission
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DOBRY SKUTEK_‘

Good Deed
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Chut pomodi, vira ve vyznam dobrocinnosti v moderni spole¢nosti a za-
jem o osudy druhych lidi spojily v roce 2005 spole¢nost Broker Consul-
ting se spolecnosti Jagr Team, s.r.o. Vysledkem byl vznik dobrocinného
obcanského sdruzeni s pfizna¢nym nazvem Dobry skutek. Dobry skutek
zcela transparentné pomdéha lidem, ktefi se ocitli v tizivé situaci kvili
nepfizni osudu. Broker Consulting Dobry skutek od pocatku existence
podporuje dotaci veskerych rezijnich nakladd, pronajmem prostor, po-
skytnutim vypocetni techniky a finan¢nimi dary. Patrony Dobrého skut-
ku jsou takové osobnosti jako Miss CR 1998 Katefina Stocesova, jeden
z nejlepsich svétovych hokejistt Jaromir Jagr a mluvci byvalého preziden-
ta Vaclava Havla, Ladislav Spacek.

Jak Dobry skutek pomdhal v roce 2009, shrnuje Barbora Hrubd, pred-
sedkyné sdruzeni: ,V roce 2009 bylo uspokojeno Sedeséat devét klientd.
Sedesat dva klientl obdrzelo finan¢ni dar, jeden klient obdrzel vécny
dar (novou lednici vénovanou jednim z ddrct), Sest klientd je zafazeno
do projektu Adopce Dobrého skutku. Celkem jsme pro potrebné ziska-
li 3 048 639K¢. Mezi obdarované bylo rozdéleno 2 823 465K¢, zbylé
prostredky zlstaly na transparentnim Gctu jako rezerva pro dalsi zadosti,
které bude potreba prednostné uspokojit.”

Broker Consulting byl také hlavnim partnerem charitativni akce , Golf
pro Dobry skutek”, kterd se konala v cervenci 2009 na Karlstejné. Nad-
hernou te¢kou golfového dne bylo pfedani nového automobilu Renault
Kangoo mamince malého Jakuba Dostala. Jakub ma kvadruspastickou
obrnu a farmakoresistentni epilepsii a specidlni auto celé rodiné vyrazné
usnadnf Zivot.

Dalsi informace o Dobrém skutku i o moznostech, jak dobré skutky udé-
lat, najdete na adrese www.dobryskutek.cz.
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A willingness to help, belief in the importance of philanthropy in the mo-
dern society and an interest in destinies of other people connected the
company Broker Consulting with the company Jagr Team, s.r.o. in 2005.
Such a mutual effort resulted in establishing an unincorporated association
with a peculiar name of the Good Deed. Good Deed helps people with an
ultimate transparency, which fell into oppressive situation caused by odds
of fate. The company Broker Consulting has been supporting activities of
the Good Deed by subsiding overhead costs, leasing premises, provision of
computing technology and financial gifts since the beginning of its existen-
ce. Personalities such as Miss of the Czech Republic 1998, Katefina Stoce-
sova, one of the best global ice hockey players Jaromir Jagr and the spoke-
sperson of the ex-president Vaclav Havel, Ladislav Spacek, became godfa-
thers of the Good Deed.

Barbora Hrubd, the Chairwoman of the association, summarises as Good
Deed helped in 2009: “Sixty-nine clients were satisfied in 2009. Sixty-two
clients received a financial gift, one client received a gift in kind (a new ref-
rigerator supplied by one of the donators), and six clients joined the project
of the Good Deed Adoption. We managed to gain the total of CZK 3, 048,
639 for those in need. We distributed CZK 2, 823, 465 among domes, the
remaining financial means were preserved in the transparent bank account
as a reserve for other applications that will have the priority to be satisfied. "

The company Broker Consulting became also the key partner of the charity
event " Golf for the Good Deed”, which took place in the Karlstejn resort in
July 2009. A handover of a new car Renault Kangoo represented a beauti-
ful final deed of the golf day to a small Jakub Dostél's mother. Jakub suffers
from Quadruspastic Form of Children Celebral Palsy and from Pharmaco-
resistant Epilepsy, and such a special car shall significantly facilitate life of
the whole family.

Further information about the Good Deed and options how to accomplish
them can be found on the following address www.dobryskutek.cz.
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[ KOMENTAR OBCHODNIHO REDITELE ]

Broker Consulting na trhu vyrazné uspél

Rok 2009 se nesl ve znameni poklesu vykonnosti ekonomiky a z vel-
kych otfest se vzpamatovaval také finan¢ni svét. Oblast finan¢niho
poradenstvi se zacala vyraznéji diferencovat. Spotiebitelé vice tihli
ke komplexnim sluzbdm a dlouhodobé spolupréci v oblasti finan¢niho
planovani. Vyhledavali rovnéz nezévisla porovnani finan¢nich produk-
0, zejména v oblasti pojisténi a financovani bydleni. Krize poskytla
prilezitost oddélit spotrebiteli poptavané sluzby od méné uzite¢nych
nabidek. Sluzby nasi spolecnosti a pfistup nasich konzultantd jedno-
znacné uspély, coz ukazuje rast obratu 0 23,7 %. Zurocili jsme aktivity
zapocaté v prfedchozim roce, zejména v oblasti vzdélavani a sluzby OK
Finan¢ni plan.

Situace na kapitalovych trzich

Akcie a dluhopisy vstupovaly do roku 2009 vyrazné oslabené vlivem
finan¢ni krize, kterou na financ¢nich trzich odstartoval pad investi¢ni
banky Lehman Brothers. Vyrazné oslabena byla také davéra drobnych
investor(. Pravé ti nejcastéji vyuzivaji nase sluzby. Eroze finan¢nich trha
pokracovala i v prvnim ctvrtleti roku 2009. Napfiklad index DJIA dosa-
hl svého dna v bfeznu. Poté vsak nasledoval mohutny odraz ode dna
a strmy rlst. Potvrdilo se pravidlo, ze akciové trhy predbihaji vyvoj re-
alné ekonomiky s primeérné palro¢nim predstihem. V lété a na podzim
z redlné ekonomiky (zejména ze zamofi) zacaly pfichdzet prvni znam-
ky dosazeni hospodaiského dna a prvni vlastovky oZiveni. Pomoci ma-

[ SALES MANAGER’'S COMMENTS ]

Broker Consulting succeeded distinctively on the market

The year 2009 proceeded in token of the economy efficiency decrease, and
the financial world also recovered from extreme shakeout in the market. The
field of financial counselling started to differentiate more notably. Consumers
inclined more towards complex services and long-term cooperation within
the field of financial planning. They also sought after independent compari-
sons of financial products, particularly in the field of insurance and funding
the housing. The crisis provided an opportunity to segregate consumers’ de-
manded services from less effective offers. Our company services and our
counsellors” attitude succeeded unambiguously, which represents the turno-
ver growth of 23.7%. We benefited from activities launched in the previous
year, especially in the instruction field and the OK Financial Plan service.

Situation in the capital markets

Shares and obligations entered the year 2009 expressly weakened by the im-
pact of the financial crisis launched by the Lehman Brothers investment bank’s
collapse. Retail investors’ trust was also significantly ruined. They are the very
people using our services most frequently. Financial markets’ erosion continued
on even in the first quarter of 2009. For instance, the DJIA index arrived at its
bottom in March. Then, it was followed by a vigorous take-off from the bottom
and a rapid growth. The rule proved true that share markets advance the deve-
lopment of real economy with half of year advancement, on average. First indi-
cations started coming from the real economy (especially from overseas) about
reaching the economic bottom in summer and fall, and then about the first
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sivni podpory centralnich autorit se podafilo rozptylit obavy z padu dal-
sich bank. Vyse citovany Index Dow Jones nakonec pfidal 19 % za cely
rok 2009.

Situace na trhu prace

Po zhorSeni ekonomické situace doslo zdkonité k rdstu nezaméstna-
nosti. Ta se oproti pfedchozimu roku dle Udaja Ceského statistického
Uradu bezmala zdvojnésobila. Skutecnost, ktera negativné ovlivnila ob-
chod napfi¢ véemi sektory narodniho hospodafstvi, byla pro néds po-
zitivnim jevem. Na trhu prace se uvolnilo mnoho zajimavych uchaze-
¢l o préci vcetné top manazer( a pracovnikd stfedniho managemen-
tu zejména z finan¢niho sektoru, ktefi v prabéhu roku nasli vhodnou
pracovni pfilezitost v nasi spole¢nosti. Napfiklad za obdobi cerven- sr-
pen 2009 pfijal Broker Consulting do vzdélavaciho systému a zapraco-
vani celkem 425 novych finan¢nich konzultantl. V meziro¢nim srovnani
se jednd o nardst nové prijatych spolupracovnikt o 46 %. Nejsilnéjsim
mésicem byl cerven, kdy pribylo 151 spolupracovniki. Obdobny vyvoj
byl vSak patrny po cely rok, celkem jsme do procesu zapracovani pfijali
2 086 spolupracovnikd.

Faktory zpUsobujici rist

Rast naseho obratu o témér 24 % v roce hospodéiského poklesu zpU-
sobilo spravné zaméreni na dvé oblasti, které se v mnoha bodech pro-
linaji:

B Poskytnuti $pickového zazemi pro nase spolupracovniky.

B Porozuméni tomu, jak zdkaznici nakupuji nase sluzby a spravné za-
cileni nasich sluzeb. Realizace projektt zamérenych na nase klienty.

[ POSKYTNUTI SPICKOVEHO ZAZEMI
SPOLUPRACOVNIKUM ]

Firemni kultura a zazemi, které mohou spolupracovnici vyuzit, zésad-
nim zpUsobem ovliviiuji kvalitu i dosazenou kvantitu poskytnutych slu-
Zeb. Proto jsme se na tuto oblast zamérili prioritné a realizovali nésle-
dujici projekty:

B Efektivnéjsi zplsob zapracovani konzultantd a manazerl

B OK Finan¢ni plan Generation NEXT

B Dalsi rozvoj sité OK Financnich center
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swallows of revival, as well. Fear of other banks colliding have been managed
to be cleared up by a massive support of central authorities. Finally, the above
quoted Dow Jones Index added on 19% per the whole year 2009.

Situation in the labour market

Subsequently, after the deteriorated economic situation a growth of unemploy-
ment must have come. The rate of unemployment almost doubled compa-
red to the previous year based on the Czech Statistical Office data. The fact
that negatively influenced business crosswise all sectors of the national eco-
nomy was actually considered a positive phenomenon for us. Plenty of intere-
sting candidates for jobs were suddenly released on the labour market inclu-
ding top executives and middle management workers, in particular from the
financial sector, who could find a suitable job opportunity in our company in
the duration of the year. For instance, the company Broker Consulting accep-
ted the total of 425 new financial counsellors into our instructional and trai-
ning system in the period of June — August 2009. It indicated a growth rate of
newly accepted co-workers equal to 46% if compared with the prior year. The
strongest month appeared June when the total of 151 co-workers was ac-
cepted. However, a congeneric development was obvious for the whole year
as we accepted and trained the total of 2,086 co-workers into the process.

Factors implicating growth

Our turnover growth of nearly 24 % achieved in duration of the economic
depression was caused by a suitable concentration on two areas, which
mutually fade into each other in many items:

B Provision of a top-quality background for our co-workers.

B Comprehension of the fact how customers purchase our services and
appropriate focus of our services. The implementation of projects focused
on our clients.

[ PROVISION OF TOP-QUALITY BACKGROUND FOR OUR
CO-WORKERS ]

Corporate culture and background that could be used by the co-workers af-
fect the quality and quantity achieved in services provided in the crucial way.
Therefore, it was our priority to concentrate on this area, and implemented
the following projects:

B More efficient way of training counsellors and managers



B Spolupréce s vysokymi Skolami a pfilezitosti pro studenty
B Priprava inovace kariérniho systému pod nazvem Eurokariéra

Efektivnéjsi zpUsob zapracovani konzultantii a manazeru

Pro zapracovani zvyseného mnozstvi pfichozich spolupracovnikd jsme
pfipravili tfistupfiovy vzdélavaci systém. Ten umoziiuje rychle nabyt
potfebné know-how a vyuzit jej v praxi. Cely rok 2009 jsme vénova-
li optimalizaci zacilenf nasich seminard a tréninkd smérem ke snazsi
vyuzitelnosti v praxi. Vzdélavaci systém vyuzili také nasi stavajici spo-
lupracovnici.

Prvnim stupném je Finan¢ni abeceda. Uvodni blok semin&fd je urcen
pro nové prichozi spolupracovniky. Ti ziskaji zaklady obchodnich do-
vednosti, produktové informace, znalost finan¢niho planovani i po-
tfebné legislativni minimum. Skoleni je zakon¢eno zkouskou a Uspés-
nym vyfeSenim pripadové studie.

Druhy stupen vzdélavaci ho systému se jmenuje Finan¢ni akademie.
Tento model nadstavbového vzdélavani je urcen pro zkusené odbor-
niky. Ucastnik si mlze vybrat z katalogu seminaré, ktery zahrnuje
produktovou, dovednostni a rozvojovou fadu. Produktova skolenf
a specializace zakoncené certifikaci maji na starosti ¢lenové firemniho
analytického tymu, ktefi pravidelné publikuji své odborné komentare
v tisku anebo vystupuji v televizi.

Tretim stupném je Manazerskd akademie, kterd systematicky pfipravu-
je uchazece na praktické zvladnuti manazerskych cinnosti. Vzdélavani
manazerl je zalozeno na praktickych zkusenostech prednéasejicich lek-
torl z fad Uspésnych manazer( obchodnich skupin a vedoucich pra-
covnikl obchodu. Cilem manazerské akademie je vychovat manazery,
ktefi koucovanim provedou svdj tym kariérou Broker Consulting.

OK Financni plan Generation NEXT

V [été roku 2009 jsme spustili inovovanou verzi Uspésné aplikace
OK Finan¢ni plan Generation NEXT, které vyrazné ulehcuje konzultan-
tlm pfipravu optimalniho feseni pro klienty. Nova verze pracuje s pres-
néjsimi ¢isly a umoziuje hlubsi pohled na klientovy finance.

Dalsi rozvoj sité OK Financnich center
V roce 2009 dosahl pocet finan¢nich center Broker Consulting ¢is-
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OK Financial Plan Generation NEXT
Further development of OK Financial Centres network
Cooperation with universities and opportunities for students

Preparation of the career system innovation demonstrated as the Eurocareer

More effective method of training counsellors and managers

We processed a three-level instructional system available to train an enhan-
ced number of newcomers. This enables us to gain a quick and necessary
know how and to exploit it in practice. We dedicated the whole year 2009
to optimize targeting of our seminars and trainings to achieve their more
facilitated availability in practice. The instructional system was also exploited
by our present co-workers.

The first level stands for the Financial ABC. The introductory section of se-
minars shall be determined to newly coming co-workers. They shall gain the
ABC of business skills, information on products, knowledge of financial plan-
ning and necessary legislation minimum. The training is completed by an
exam and a successful solution of a case study.

The second level of the instructional system is defined as the Financial Aca-
demy. It is determined to function as a model of upgrade education for
experienced experts. The participant makes a selection from the seminar
catalogue consisting of the product, skills and development range. Pro-
duct training and specialization completed by a certificate are controlled by
members of the corporate analytic team who shall regularly publish their
expert comments in the press or perform on TV.

The third level stands for the Management Academy, which systematically
prepares candidates for a practical encompassment of managerial activities.
Instruction of managers is based on practical experience of their addressing
lecture coming from the range of successful managers of business groups
and top business executives. The target of the Management Academy is to
train managers who shall lead their team via couching through the career of
the company Broker Consulting.

OK Financial Plan Generation NEXT

We launched an innovated version of the successful application OK Financial
Plan Generation NEXT in summer 2009, which significantly facilitates counsel-
lors’ preparation of optimized solution for their clients. A new version operates
with more accurate figures and enables them a deeper view of client’s finance.
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la 30. Pro spolupracovniky nasi spolecnosti a jejich obchodni Uspéch
predstavuji finan¢ni centra zéasadni trumf. OK Finan¢nim centrum
je mistem, které vytvari vyborné pracovni prostredi, jez je motivacni
pro konzultanty.

Spoluprace s vysokymi skolami a pfileZitosti pro studenty

V roce 2009 se podafilo Siroce rozvinout spolupraci s vysokymi skolami,
ze kterych se rekrutuje fada talentt a budoucich klicovych spolupracov-
nikd nasi spole¢nosti. Manazertm je pro navazani kontaktu s vysokou
Skolou k dispozici sada materidlt a systematizovanych postupt, které
pfipravilo marketingové a PR oddéleni ve spolupraci se strategickym
tymem People management.

Pfiprava inovace kariérniho systému pod nazvem Eurokariéra
Od roku 2005 se efektivita naseho obchodu zvysila 2,5krat. Za tim-
to zvysenim obchodnich vysledkd stoji rdst prdmérné mzdy o 29,7 %,
obecny rist odmén za zprostfedkovani finan¢nich produktd o 31,1 %
a inovace obchodnich postupt se sou¢asnym pouzivanim vhodnych ob-
chodnich prostfedkd, které mély 44% vliv. V ndvaznosti na tyto skutec-
nosti jsme pfristoupili k inovaci kariéry Broker Consulting. Novy systém
nese nazev Eurokariéra a v pribéhu celého roku 2009 jsme se peclivé
vénovali komunikaci pldnované zmény a pfipravé nasich spolupracov-
nikd na tuto zménu.

[ REALIZACE PROJEKTU ZAMERENYCH

NA NASE KLIENTY ]

Marketingova a public relations kamparn

Nasi klienti a potencidlni klienti nds mohli poznat a najit diky:

® Desitkdm megaboardd a bigboard( po celé¢ Ceské republice. Tato
hlavni outdoorovd kampan kladla diraz na komunikaci ochrany financi
jako vyznamného benefitu spolupréace s finan¢nimi konzultanty Broker
Consulting.

B Inzertni kampani na titulni strané nej¢tenéjsiho ceského seriézniho
deniku MF DNES, kterd seznamovala ctendre s vyhodami, vyplyvajicimi
z nezévislého finan¢niho poradenstvi.

B Triceti klientskym centrdm v korporatnim designu umisténym v cen-
trech mést nebo méstskych ¢asti. Dvanact jsme jich otevreli v roce
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Further development of OK Financial centres’ network

Number of financial centres of the company Broker Consulting amounted to
30 in 2009. Financial Centres represent a crucial honour for our company co-
workers and their business success. The OK Financial Centre is a place creating
an outstanding work environment that is motivating our counsellors.

Cooperation with universities and opportunities for students

We managed to develop a broad cooperation with universities in 2009, which
a range of gifted recruits and potential key co-workers of our company arise.
To establish a contact with the educational institution, managers have a set
of materials and systemized procedures at their disposal designed by mar-
keting and PR department in collaboration with the strategic team of People
management

Eurocareer - Preparation of Career System Innovation

Our business efficiency has increased 2.5 times since 2005. Such an increase
of business results is backed up by the growth of average salary for 29.7%,
a general growth of rewards for financial products intermediaries at 31.1%
and business procedures innovations together with the current application
of suitable business means that had an impact of 44%. In connection with
these facts, we approached to the innovation of the Broker Consulting career
system. The new system shall be identified as the Eurocareer, and we turned
to communicate such a scheduled change and prepare our co-workers for it
in duration of the whole year 2009.

[ IMPLEMENTATION OF PROJECTS FOCUSED ON OUR
CLIENTS ]

Marketing and Public Relations Campaign

Our clients and potential clients could invite and find us thanks to:

B Tens of mega-boards and big-boards all over the Czech Republic. This
main outdoor campaign emphasized the communication of finance prote-
ction as an important benefit in cooperation with Broker Consulting finan-
cial counsellors.

B Advertising campaign published on the cover page of the most fre-
quently read Czech reputable daily the MF DNES, which introduced rea-
ders’ advantages arising from an independent financial counselling.

B Thirty clients’ centres decorated in corporate design located in centres



2009. V této oblasti méme jednoznacné vedouci postaveni na ¢eském
poradenském trhu.

® Clankdm a komentartm v tisku i televiznim vystoupenim. Celkové
jsme se za rok 2009 objevili v médiich vice nez 1400krat a stali se tak
nejcitovanéjsi firmou v nasem oboru. Nasim cilem je, aby vefejnost
poznala skute¢nou uUlohu finan¢nich konzultanta.

Financni plan Generation NEXT jako hlavni sluzba pro klienty
Oproti rokdm 2006 a 2007 se zménila motivace zakaznikd pfi fese-
ni finan¢nich otazek. Stejné jako v loriském roce upfednostnili jisto-
tu a bezpedi svych Uspor pred vysi vynosu. Krize mimo jiné klienty pfi-
méla, aby poptavali nezavislé financni poradenstvi. Ukazalo se, zZe fe-
seni finan¢nich otazek prostfednictvim jedné finan¢ni skupiny maze
zpUsobit skody, jez mohou mit az katastrofické dusledky pro celé ro-
diny ¢i jednotlivce.

Financovani bydleni

Zatimco hypotecni trh se v Ceské republice v roce 2009 doslova smrs-
kI témér na polovinu roku 2007 a vyrazné zaostal i za predchozim
rokem, vysledky nasich hypotecnich specialistd vykazaly mirny radst.
Objem uvérd spojenych s financovanim bydleni pfesahl v roce 2009
1,3 mld. korun. Lidé upfednostnili komplexni a velmi osobni pfistup
nasich hypotecnich konzultantd a moznost softwarového porovnani
nejvyhodnéjsich moznosti financovani bydleni dostupnych na trhu.

Vyvoj novych produktt

V roce 2009 jsme spole¢né s nasimi produktovymi partnery pokra-
¢ovali v trendu vyvoje novych produktd a v inovacich stavajicich pro-
duktd. Nasim cilem je snizovat poplatky pro klienty, zajistit jim vy3si
vynos bez vlivu na standardnf{ vysi odmériovani pro nase konzultanty.
Na podzim jsme predstavili rozsdhlou investi¢ni platformu OK Fond-
market, kterd maze uspokojit pozadavky kazdého investora i financ-
niho konzultanta.

Jsme presvédceni, Ze sluzby nezavislého finan¢niho konzultanta a zvo-
lend metodika prodeje jsou v nejlepsim souladu s poptavkou a aktu-
alnimi potfebami klientl. Ti mohou s pfispénim nasich konzultantd
a jimi zpracovaného OK Financ¢niho pléanu nejlépe realizovat své cile
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of cities or city districts. We opened twelve of them in 2009. Beyond
doubt, we shall have the leading position in this area on the Czech coun-
selling market.

B Articles and comments in the press and TV presentations. We appea-
red in media more than 1,400 times on the whole, and thus we become
the most quoted company in our field of business. Our target is to get to
know the general public a real role of financial counsellors.

Financial Plan Generation NEXT as Key Service for Clients
Customers’ motivation changed in order to sort out financial questions
compared to 2006 and 2007. They prioritized certainty and security of
their savings to the rate of earnings as in the last year. Among others,
the crisis made clients demand independent financial counselling. The
situation showed that to solve financial questions via only a single finan-
cial group can cause damages that could have fatal consequences for
whole families or individuals.

Financing the housing

With regard to the fact that the mortgage market almost shrank to its
half of 2007 in the Czech Republic in 2009, and fell severely behind the
previous year, results of our mortgage specialists represented a modera-
ted growth. The volume of credit loans related to financing the housing
exceeded CZK 1.3b in 2009. People prioritized a complex and very per-
sonal approach of our mortgage counsellors as well as a possibility of
the software comparison of the most efficient options of financing the
housing available on the market.

Development of New Products

We continued on the trend developing new products, and innovating
current products together with our product partners in 2009. Our target
is to lower charges for clients, to secure them higher earnings regardless
a standard amount of rewards paid to our counsellors. An extensive
investment platform OK Fondmarket was introduced in autumn, which
is able to satisfy requirements of every investor and financial counsellor.
We are convinced that services of the independent financial counsel-
lor and a selected sales methodology are in the best conformity with
the demand and current needs of clients. They can implement their tar-
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a plnit si své sny. Tyto skutecnosti jsou klicovym predpokladem k tomu,  gets and fulfil their dreams with contribution of our counsellors and their

aby spole¢nost Broker Consulting mohla byt stejné Uspésnd i v nasle-  processed OK Financial Plan. These facts are the key conditions to secu-

dujicich letech. re that the company Broker Consulting could be as successful as in the
following years.

Vilém Podliska
. &. ‘ Sales Manager
| {

Vilém Podliska
obchodni reditel

STRUKTURA ZPROSTREDKOVANEHO ROCNIHO OBRATU
V ROCE 2009 DLE OBJEMU PROSTREDKU*

- INTERMEDIARY ANNUAL TURNOVER STRUCTURE
n BY THE FINANCIAL RESOURCES VOLUME IN 2009*

Investice
Investments
ic tni ni

Investicni
Investment life insurance

NeZivotni pojisténi
General insurance
Penzijni pfipojisténi
Pension insurance

Rizikové Zivotni pfipojisténi
Risk life insurace

Stavebni spore
Building savings

Uvéry
Loans
Uvéry ze stavebniho spofeni
Building savings credit
CELKEM
TOTAL

*dle metodiky USF
*based on the methodology of the Union of Financial Advisers and Intermediaries, Czech Republic










EKONOMIKA SPOLECNOSTI V ROCE 2009_‘
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[ KOMENTAR EKONOMICKEHO REDITELE

K VYSLEDKUM ]

B Informace o zasadnich zménach

Dulezitym faktorem, ovliviujicim trh finan¢niho poradenstvi v roce
2009, byla bezesporu ekonomicka krize. V Ceské republice se vyraz-
né projevovalo zpomaleni hospodarského rlstu, snizeni priimyslové
vyroby, zvysila se nezaméstnanost, zadluZzenost obyvatelstva. Dopady
ekonomické krize se pochopitelné projevily i ve snizeni rychlosti ris-
tu spolecnosti. Na druhou stranu ddsledky krize nebyly jenom negativ-
ni. Jednoznacné se snizila rychlost rdstu mezd, zvysila se nabidka kva-
lifikovanych pracovnikd na trhu préce. Pres celkové negativni dopa-
dy ekonomické krize na ekonomiku Ceské republiky viak nase spole¢-
nost i za Ucetni obdobi roku 2009 zaznamenala ekonomicky rdst v Fa-
dech desitek procent meziro¢niho nartstu obratu i zisku. Musim s ra-
dosti konstatovat, ze jsme v tomto pomérné obtizném obdobi roku
2009 patfili k pomérné malo spole¢nostem, které navzdory krizi rost-
ly @ meziro¢né dosahly vyrazné vétsiho zisku. Meziro¢né jsme navy-
Sili zisk 0 82,07 % a EBITDA vzrostla z hodnoty 11,81 v roce 2008
na 13,84 v roce 2009.

Jednim z hlavnich faktord, ktery pozitivné ovlivnil dosazené ekonomic-
ké vysledky spolecnosti, bylo zavedeni pldnovani a pravidelnd prace
s rozpocCty a jejich plnénim, které byly zavedeny jiz v predchozich le-
tech a v uplynulém roce se ukéazaly jako dulezity krok, ktery eliminoval

[ BUSINESS MANAGER’S COMMENTS

ON ECONOMIC RESULTS ]

B Information about key changes

A key factor having the impact on the market of financial counselling
was an economic crisis without any question in 2009. A slowdown in
the economic growth, a decrease in the industrial production, enhanced
unemployment and increased insolvency of the population took distinc-
tive effects in the Czech Republic. Impacts of the economic crisis unders-
tandably appeared even in the slowdown of the growth rate of the com-
pany. On the other hand, consequences of the crisis were not only nega-
tive. Unambiguously, as the rate of wages growth lowered, the offer of
qualified workers increased in number on the labour market. In despite of
totally negative impacts of the economic crisis on economy of the Czech
Republic, our company managed to record the economic growth in the
range of tens of percents of interim turnover and profit growth in the ac-
counting period 2009, though. I am delighted to mention that we belon-
ged to a relatively few companies, which despite the crisis were able to in-
crease and achieve an interim bigger profit in rather a complicated period
of 2009. The interim profit growth advanced for 82.07% and EBITDA ac-
celerated from the value of 11.81 in 2008 to 13.84 in 2009.

One of the main factors that positively influenced gained economic re-
sults of the company was an introduction of planning and regular work
with budgets and their meeting, which were actually introduced in pre-
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velkou mérou dopady ekonomické krize na hospodareni spole¢nosti.
V¢asné zaveden{ Uspornych opatfeni pak vedlo k efektivnéjsimu vyuzi-
vani lidskych zdrojt i finan¢nich prostiedkd spole¢nosti. Mohli jsme tak
pokracovat v realizaci pfedem planovanych krok( a zmén, sméfujicich
k dosazeni strategickych cilt spole¢nosti.

V poloviné roku 2009 byl realizovdn Gspésné projekt fluze Broker
Consulting, a.s. se spole¢nostmi Integrated Financial Services s.r.o.
a Olymp2002 a.s. formou prevzeti jméni jedinym spole¢nikem. Spolec-
nost Broker Consulting, a.s. se tak stala pravnim nastupcem obou spo-
le¢nosti. V dasledku tohoto kroku byla zpracovdna mimoradna ucetni
zavérka k datu 31. 5. 2009, realizovan audit a poddno pfiznani k dani
z pfijma pravnickych osob za obdobi od ledna do kvétna 2009 a za ob-
dobi od cervna do prosince 2009 pak zpracovana fadna ucetni zavér-
ka a realizovan audit samostatné. Uspésna realizace fuze s obéma spo-
le¢nostmi byla nezbytnym krokem smétujicim k funkénimu holdingo-
vému uspofadani spolecnosti v rdmci finan¢ni skupiny Broker Consul-
ting. Jednalo se o ¢asové i odborné naroc¢ny projekt, pfi jehoz realiza-
ci bylo nezbytné dodrzeni casového harmonogramu tak, aby realizace
projektu byla ukoncena k 31. 12. 2009.

Do konce roku 2009 byly dokonceny pfipravy k pfechodu k mezinarod-
nim Gcetnim standardtm (IFRS). Dle IFRS bude spole¢nost schopna vy-
kazovat své ekonomické vysledky jiz od roku 2011 stejné jako viechny
spole¢nosti v ramci holdingového usporadani spolecnosti ve skupiné.
V druhé poloviné roku 2009 byl uveden do provozu novy software
na spravu pohledavek spole¢nosti, vyvijeny vlastnimi silami. Tento soft-
ware umoznil efektivnéjsi spravu pohledavek, coz by mélo vést k rych-
lejSimu vymahani pohleddvek. Aplikace umoziuje sdileni a dopliiovani
nezbytnych informaci mezi viemi softwarovymi aplikacemi spole¢nosti
a mezi spole¢nosti a tfetimi stranami, které se na vymahani pohleda-
vek podileji.

Broker Consulting, a.s. je organiza¢né rozdélen na oddéleni obchod-
ni, spravni a ekonomické.

B Obecné ucetni zasady
Zpusoby ocenovani, které spole¢nost pouzivala pfi sestaveni Ucetni za-
vérky k 31. 5. 2009 a k 31. 12. 2009 jsou nésledujici:
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vious years and demonstrated to be an important step eliminating lar-
gely impacts of the economic crisis on the company economy last year.
Then, advanced introduction of economy measures led to the more ef-
ficient exploitation of human resources as well as company financial re-
sources. Then, we could well continue on implementing the pre-plan-
ned steps and modifications aiming at achieving strategic goals of the
company.

A project of merging the company Broker Consulting, a.s. with com-
panies Integrated Financial Services s.r.o. and Olymp2002 a.s. was suc-
cessfully implemented as assets’ takeover by a single associate in half
of 2009. The company Broker Consulting, a.s. accepted the role of
a successor in title for both companies. As a result of such a step, an
extraordinary financial statement was processed dated on 31. 5. 2009,
the audit accomplished and the legal entity income tax return submit-
ted for the period of January to May 2009, and the due financial sta-
tement for the period June to December 2009 shall then be processed
and the audit shall be accomplished independently. The successful im-
plementation of the merger of both companies was considered as an
inevitable step pointing towards functional holding structure of com-
panies within the framework of the Broker Consulting financial group.
This project appeared to be not only time-consuming and professionally
demanding, but it was also necessary to meet the time schedule in or-
der to secure the project accomplishment on 31.12.2009.
Preparations to convert to international accounting standards (IFRS)
were completed till the end of the year. Based on the IFRS standards,
the company shall be able to record it economic results already from
2011 as well as any other companies integrated within the framework
of the holding structure of companies in the group.

A new software was commissioned into operation to administrate com-
pany receivables developed by own powers in the second half of 2009.
This software enabled more efficient administration of receivables,
which should have an impact on a faster collection of receivables. Its
application enables to share and add necessary information crosswise
all company software applications and between the company and third
parties participating in the collection of receivables.

In terms of the organisation, the company Broker Consulting, a.s. is
structured into sales, administration and business departments.



a) Dlouhodoby nehmotny majetek

Dlouhodoby nehmotny majetek se oceriuje v pofizovacich cenéch, které obsa-
huji cenu pofizeni a naklady s pofizenim souvisejici.

Dlouhodoby nehmotny majetek do 60 tis. K¢ je Gctovan pfimo do nékladd.
Dlouhodoby majetek nad 60 tis. K¢ je odepisovan v souladu s ustanovenim za-
kona o Ucetnictvi a zdkona o danich z pffjma.

b) Dlouhodoby hmotny majetek

Dlouhodoby hmotny majetek se oceniuje v porizovacich cenach, které obsahuiji
cenu pofizeni a naklady s pofizenim souvisejici. Naklady na technické zhodno-
ceni zvySuji porizovaci cenu.

Dariové odpisy majetku a Ucetni odpisy jsou tvoreny samostatné.

Dlouhodoby hmotny majetek do 20 tis. K¢ je ictovan pfimo do nékladd. Dlou-
hodoby hmotny majetek nad 20 tis. K¢ se oceriuje v pofizovacich cenéch, které
zahrnuiji cenu pofizeni a naklady s pofizenim souvisejici. Je odepisovan v soula-
du s ustanovenim zakona o Ucetnictvi a zékona o danich z pfijmd.

c) Ocenitelnd prava

Nepenézity vklad ocenény znalcem, ktery byl vioZzen do zdkladniho kapitdlu
spolecnosti v cené znalcem stanovené. Odpisy ocenitelnych prav jsou pouze
odpisy Ucetni a byly stanoveny na dobu 100 let.

d) Pohledavky

Pohledavky jsou ocerovény jmenovitou hodnotou. Ocenéni pochybnych po-
hledavek se snizuje pomoci opravnych polozek na vrub nakladd na jejich rea-
liza¢ni hodnotu.

NérUst pohledavek je dan nardstem obratu spolecnosti.

e) Financni majetek

Kratkodoby finan¢ni majetek tvoii ceniny, penize v hotovosti a na bankovnich
Uctech. Majetkové Ucasti s rozhoduijicim a podstatnym vlivem se oceriuiji pofi-
zovadi cenou.

f) Zasoby

Nakupované zasoby jsou ocenény pofizovacimi cenami s pouzitim metody prd-
mérné ceny. Porfizovaci cena zasob zahrnuje naklady na jejich pofizeni véetné
nakladd s pofizenim souvisejicich.
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B General Accounting Principles

Methods of appraisal, which the company used to apply at the process
of the financial statement compiling on 31.5.2009 and on 31.12.2009,
are the following:

a) Long-term Intangible Assets

Long-term intangible assets are appraised by costs of acquisition comprising
the cost of acquisition and costs related to the acquisition.

Long-term intangible assets amounted to CZK 60,000 is billed directly to the
costs. The long-term intangible assets exceeding CZK 60,000 are depreciated
in compliance with the provision of the Accounting Act and Income Tax Act.

b) Long-term Tangible Assets

Long-term tangible assets are appraised by costs of acquisition comprising
the cost of acquisition and costs related to the acquisition. Costs applicable
to the technical appraisal enhance its cost of acquisition.

Tax depreciations of possessions and book depreciation are created indepen-
dently.

Long-term tangible assets amounted to CZK 20,000 is billed directly to the
costs. The long-term tangible assets exceeding CZK 20,000 are appraised by
acquisition costs comprising the cost of acquisition and costs related to the
acquisition. The long-term tangible assets are depreciated in compliance with
the provision of the Accounting Act and Income Tax Act.

c) Patents, Royalties and Similar Rights

Non-monetary investment appraised by an expert witness that was inves-
ted in the nominal capital of the company within the scope of the price
stipulated by the expert witness. Depreciation of patents, royalties and
similar rights are specified as only the accounting depreciations and were
determined by the company to the period of 100 years.

d) Receivables

Receivables are appraised by their nominal value. The appraisal of doub-
tful receivables shall decrease by means of adjustments to the debit of
costs per their implementation value.

The growth of receivables is equally given by the growth of the company
turnover.
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g) Vlastni kapital

Zakladni kapital spolecnosti je vykazovéan ve vysi zapsané v Obchodnim rejs-
triku vedeném Krajskym soudem v Plzni. Pfipadné zvySeni nebo snizeni za-
kladniho kapitdlu na zakladé rozhodnuti valné hromady, které by nebylo za-
pséano v Obchodnim rejstriku, se vykazuje jako zmény zakladniho kapitélu.
Vklady presahuijici zakladni kapital se vykazujf jako emisni 4zio. Ostatni kapi-
talové fondy spole¢nost vytvafi dle svého uvazeni.

Spole¢nost vytvéri rezervni fond v souladu s Obchodnim zékonikem v plat-
ném znéni na zékladé rozhodnuti valné hromady. Rezervni fond muze byt
pouzit vyhradné na thradu ztraty.

Akciova spole¢nost je povinna vytvorit rezervni fond v roce, ve kterém popr-
vé dosahne zisku, a to ve vysi 20 % cistého zisku, ne vak vice nez 10 % za-
kladniho kapitédlu. V dalsich letech vytvéi rezervni fond ve vysi 5 % Cistého
zisku az do vy3e vytvoreni 20 % zakladniho kapitalu. Takto vytvorené zdroje
Ize pouzit pouze na Uhradu pfipadné ztraty.

h) Cizi zdroje

Dlouhodobé a kratkodobé zavazky jsou vykazovany ve jmenovitych hod-
notach.

Stejné tak jsou ve jmenovitych hodnotéach vykazovény kratkodobé i dlouho-
dobé Uvéry. Za kratkodoby Uvér se povazuje i ¢ast dlouhodobych tvér(, kte-
rd je splatna do jednoho roku od rozvahového dne.

Spole¢nost vytvari zdkonné rezervy ve smyslu zdkona o rezervach a rezervy
na ztraty v pfipadech, kdy Ize s vysokou mirou pravdépodobnosti stanovit ti-
tul, vysi a termin pInéni pfi dodrzeni vécné a ¢asové souvislosti.

i) Finanéni a operativni leasing

Spole¢nost Uctuje o najatém majetku tak, Zze zahrnuje leasingové splatky
do nakladl. V piipadé finan¢niho leasingu spole¢nost aktivuje pfislusnou
hodnotu najatého majetku v dobé, kdy smlouva o ndjmu kon¢i a uplatriuje
se moznost nakupu. Splatky najemného hrazené predem se casové rozlisuiji.

j) Devizové operace

Majetek a zavazky pofizené v cizi méné se ocenuji v Ceskych korundch s po-
uzitim kurzu vyhlasenym CNB v den uskutecnéni Gcetni operace. Realizova-
né i nerealizované kurzové zisky a ztraty se Uctuji do nékladt nebo do vyno-
st bézného obdobi.
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e) Financial Assets

Short-term financial assets consist of valuables, money in cash and on
bank accounts. Equity participations with the dominance and substantial
effect shall be appraised by the acquisition cost.

f) Inventory

Purchased inventory is appraised by acquisition costs by reference of an
average cost method. The inventory acquisition cost comprises the cost of
acquisition and costs related to the acquisition.

g) Equity Capital

The company registered capital is reported at the amount registered in the
Commercial Register administered by the Regional Court in Pilsen. Potential
increase or decrease of the registered capital based on the decision of the
Annual General Meeting, which would not be registered in the Commerecial
Register, is reported as modifications of the registered capital. Equity invest-
ments exceeding the equity capital are recorded in the form of the capital
surplus. Other capital funds are created by the company based on its own
consideration.

The company creates the reserve fund in compliance with the Commercial
Register as amended on basis of decisions of the Annual General Meeting.
The reserve fund can be exploited merely to the payment of a potential loss.
The joint-stock company is obliged to create the reserve fund in the year,
which it achieves its first profit and that at the amount of 20% of the net
profit, though not exceeding more than 10% of the registered capital. In
other years, it creates the reserve fund at the amount of 5% of the net
profit up to 20% of the registered capital created. The resources created in
this way can be used only for the payment of a potential loss.

h) Liabilities

Long-term and short-term liabilities are reported in their nominal values.
Short-term and long-term loans are reported in nominal values, as well.
A part of long-term loans is considered to be even the short-term loan,
which is payable within a year starting from the balance sheet day.

The company creates the statutory reserves by course of the Reserves
Act and reserves for the purpose of the loss in cases, when the title,
amount and the fulfillment conditions can be determined with a high



k) Uétovani vynost a nakladii

Vynosy a naklady se uctuji do obdobi, s nimz vécné a casové souvisi,
tj. Casové rozlisené.

Vynosy za prodej zboZi jsou tvoreny ze 100 % prodejem reklamnich
predmétd, oznacenych logem spolec¢nosti.

Vynosy z hlavni ¢innosti jsou tvofeny provizemi od finan¢nich instituci
za zprostfedkovani pojisténi, investic, hypotécnich uvérd a stavebniho
sporeni.

Spole¢nost Uctuje na vrub naklad tvorbu rezerv a opravnych polozek
na kryti vSech rizik, ztrat a znehodnoceni, které jsou ke dni sestaveni
Ucetni zavérky znamy.

1) Dary

Spole¢nost v Ucetnim obdobi roku 2009 poskytla dary v celkové hod-
noté 758 tis. K¢, pricemz se jednalo zvlasté o dary obcanskému sdru-
zeni Dobry skutek o. s. Tyto dary jsou urceny pro charitativni Ucely
a pro zajisténi ¢innosti obcanského sdruzeni.

rate of probability under the conditions of meeting the subject and time
coherence.

i) Financial and Operational Leasing

The company bills the leasehold assets in such a way that it enters the lea-
se installments into the costs. In case of the financial leasing the company
shall activate an appropriate value of the leasehold assets in the period
when the lease contract terminates, and an option of the purchase is ap-
plied. Installments of the rent paid in advance shall be accrued.

j) Foreign Exchange Operations

Property and liabilities acquired in the foreign currency are appraised in
Czech Crowns by an application of the exchange rate declared by the
Czech National Bank (CNB) on the date of the accounting operation im-
plementation. Implemented and non-implemented exchange rate profits
and losses are accounted to the costs or revenues of the current period.

k) Revenues and Costs Billing

Revenues and costs are billed into the period they relate to in time and
material, i.e. accrued.

Revenues for the sales of goods are formed by 100% of the sale of trade
articles labeled by the company logo.

Commissions from financial institutions, insurance intermediaries, invest-
ments, mortgage credits and building savings form revenues arising from
main activities.

The company bills to the debit costs related to the reserves creation and
adjustments for the coverage of all risks, losses and devaluation, which
are known on the date of the final accounts compilation.

1) Donations

The company provided donations amounted to the total of CZK 758,000
in the accounting period 2009, whereas the most important receiver was
preferably identified as the unincorporated association Good Deed. These
donations are determined for charity purposes as well as to secure opera-
tional activities of the unincorporated association
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SOFTWARE 6020 1393 7413
TRADE MARKS 18167 515 18 682
OTHER INTANGIBLES 579 868
TOTAL 6-12/2009 24 766 26 964
TOTAL 1-5/2009 23330 24766

e assMZK)
N

ACQUISITION COST

INITIAL STATUS | INCREMENTS | DECREMENTS | FINAL STATUS

BUILDINGS, HALLS
AND CONSTRUCTIONS 2735 0 2735

MACHINERY AND EQUIPMENT 6012 6988
LOW VALUE

TANGIBLE ASSETS 508 508
MACHINERY AND

EQUIPMENT BCL 1433 1433
LOW VALUE TANGIBLES BCL 346 346

OTHER TANGIBLES 834 916
TANGIBLE ASSETS IN PROGRESS 916 2 448
LAND 51 51
TOTAL 6-12/2009

TOTAL 1-5/2009

. DEPRECIATIONS

INITIAL STATUS INCREMENTS | DECREMENTS FINAL STATUS

BUILDINGS, HALLS
AND CONSTRUCTIONS

MACHINERY AND EQUIPMENT

LOW VALUE
TANGIBLE ASSETS

MACHINERY AND
EQUIPMENT BCL

LOW VALUE TANGIBLES BCL
OTHER TANGIBLES
TOTAL 6-12/2009

O O o o o o o o

TOTAL 1-5/2009

The property value dated on 1. 6. 2009 indicates the status following the merger.
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B Zasoby

Zasoby v hodnoté 2 927 tis. K¢ jsou tvoreny vyhradné reklamnimi pred-
méty spolecnosti oznacenymi jejim logem a propagacnimi a vzdélava-
cimi materidly. Jednd se vyhradné o zbozi, které spole¢nost prodava.

B Pohledavky

Na nesplacené pohledavky, které jsou povazovany za pochybné, byly
v roce 2009 vytvoreny opravné polozky na zékladé individudiniho po-
souzeni pohledavek po Ihaté splatnosti.

K 31.12. 2009 cinily pohledavky po Ihaté splatnosti starsi nez 360 dni
10 200 tis. K¢.

Opravné polozky k pohleddvkdm vyjadfuji prechodné snizeni jejich
jmenovité hodnoty. Zdkonné opravné polozky jsou tvofeny v souladu
se zakonem o rezervach.

Nejvyznamnéjsi ¢ast pohledavek tvofi pohledavky z obchodniho sty-
ku, pficemz se jednd predevsim o pohledavky za obchodnimi partnery
z titulu hlavni podnikatelské cinnosti spolecnosti. Zbyvajici ¢ast po-
hledavek je tvorena pohledavkou za statnimi institucemi, kratkodobé
poskytnutymi zalohami mandatariim spolecnosti ve vysi 4 963 tis. K¢
a zélohami poskytnutymi dodavateltim energii a tepla.

Spolec¢nost eviduje v rozvaze také zalohy na dan z prijmG pravnickych
osob zaplacenych v roce 2009 ve vysi 15 501 tis. K¢.

ZMENY NA UCTECH OPRAVNYCH POLOZEK

TVORBA ZUCTOVANI  ZUCTOVANI

.......................................................................................................

B Inventories

Inventories amounted to the value of CZK 2, 927ths. comprise exclusively
of company advertising articles labeled by its logo. It is entirely the article
sold by the company.

B Receivables

In terms of pending receivables considered as doubtful debts, adjust-
ments were created on basis of individual receivables’ assessment after
the maturity date in 2009.

Pending receivables with the maturity date exceeding 360 days amounted
to CZK 10, 200ths. dated on 31.12.2009.

Adjustments to receivables shall define the deferred increase of their no-
minal value. Legal adjustments are created in compliance with the Act
on Reserves.

The most essential part of receivables comprises of receivables arisen from
the business relations, whereas they are preferably business partners’ re-
ceivables arisen from the main company activities. The remaining part of
receivables comprises of receivables of the state institutions, short-term
deposits provided to company mandataries amounted to CZK 4, 963 ths.
and deposits provided to utility companies supplying powers and heat.
The company also registers deposits of legal entities income tax amoun-
ted to CZK 15, 501 ths. paid in 2009.

CHANGES ON ADJUSTMENTS ACCOUNTS

Z0STATEK : \ ; BALANCE ON ADJUSTMENT ADJUSTMENT BALANCE ON
OPRAVNE  OPRAVNE OPRAVNE PO-
K31.5.2000 0 poLogky o7k 31.5.2009 GENERATION  SETTLING  31.12.2009
ZAKONNE OP 1029 1904 315 2618 el 1029 1904 315 2618
ADJUSTMENTS

ZAKONNE OP LEGAL
ool 0 505 0 505 ADIUSTIENTS 0 505 0 505
CELKEM 1029 2409 315 3123 TOTAL 1029 2409 315 3123

.....................................................................................

.......................................................................................................



B Ostatni aktiva a financni majetek

Ostatni aktiva jsou tvorena naklady pristich obdobi. Celkovd hodnota téch-
to ostatnich aktiv ¢ini 1 137 tis. K¢

Kratkodoby finan¢ni majetek spolecnosti je tvoren ceninami (stravenkami),
pokladnou (v tuzemské i cizi méné) a bankovnimi Gcty. Celkova hodnota
kratkodobého finan¢niho majetku k 31. 12. 2009 ¢ini 27 852 tis. K¢.

B Cizi zdroje

Z celkové hodnoty cizich zdroji k 31. 12. 2009 ve vysi 95 647 tis. K¢, jsou
nejvyznamnéjsi ¢asti zavazky z obchodnich vztahti ve vysi 50 672 tis. K¢. Vét-
sinu z nich tvori zavazky viici mandatarim za zprostfedkovatelskou ¢innost
za mésic prosinec 2009 a tyto byly uhrazeny do konce nésledujictho mésice,
tj. ve splatnosti. Zavazky vici dodavateltim jsou hrazeny ve splatnosti.
Zéavazky vlc¢i zaméstnanclim ve vysi 2 643 tis. K¢, zavazky ze socidlni-
ho zabezpeceni a zdravotniho pojisténi ve vysi 878 tis. K¢, vykazované
k 31. 12. 2009, jsou ze zUctovani mezd za mésic prosinec 2009 a byly
ve splatnosti uhrazeny do konce mésice nasledujiciho.

Rezervy na darn z pfijma pravnickych osob cinily k 31. 12. 2009 10 800 tis. K¢.
Spole¢nost cerpala k 31. 12. 2009 bankovni Gvéry ve vysi 24 027 tis. K¢.

B Dan z pfijmui

Spole¢nost v roce 2009 zauctovala rezervu na dan z pfijma ve vysi
10 800 tis. K¢. Divodem zauctovani této rezervy je, ze Gcetni jednotka se-
stavuje Ucetni zavérku pred sestavenim radného darového pfiznani.
Spole¢nost vykdzala v roce 2009 také odlozenou dan. Jeji vypocet byl za-

loZen na zévazkové metodé vychazejici z rozvahového pfistupu, to zname-

TERMIN SPLATNOSTI CASTKA (TIS. KC)

RAIFFEISENBANK 6/2010
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B Other Assets and Financial Assets

Other assets are formed by prepaid expenses. Total value of these other
assets amounts to CZK 1,137 ths.

Short-term financial assets of the company consist of liquid valuables (lun-
cheon vouchers), petty cash (administered in domestic and foreign cur-
rency) and bank accounts. Total value of the short-term financial assets
amounts to CZK 27, 852 ths. on 31. 12. 2009.

B Liabilities

The most significant part of trade payables amounted to the value of CZK
95, 647 ths. is formed by the total value of liabilities amounted to CZK
50, 672 ths. on 31. 12. 2009. Most of them are represented by liabilities of
company mandataries for intermediary activities executed in December 2009,
and those were settled until the end of the following month, i.e. on their due
date. Suppliers’ liabilities are settled within the period of their maturity.
Liabilities applicable to employees amounted to CZK 2, 643 ths. social securi-
ty and health insurance liabilities amounted to CZK 878 ths., and reported on
31.12. 20009, originated from the payroll billing per December 2009, and were
settled until the end of the following month within their maturity period.
Reserves applicable to the income tax of legal entities amounted to CZK 10,
800 ths. on 31. 12. 20009.

The company drew the bank loans at the amount of CZK 24, 027 ths. on
31.12. 2009

B Income Tax
The company billed the reserve intended to be paid on the income tax

BANK LOANS

AMOUNT DRAWN

BANK DUE DAY (THS. CZK)

RAIFFEISENBANK 6/2010

RAIFFEISENBANK 6/2012 3948

RAIFFEISENBANK 6/2012 3948

#0000 0000000000000000000000000000006000000000000000000000000000600000080000000006000006000000000000000000000000000000000000000000000000000000000000000000000000000000000000sssssssscscses
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VYVOJ OBRATU A NAKLADU SPOLECNOSTI (v tis. K¢) na, ze vznika z prechodnych rozdilt dariovou zékladnou a tcetni hodno-
COMPANY COSTS AND TURNOVER DEVELOPMENT (ths. CZK) tou aktiv (popk. pasiv). Celkové vykazana odloZend dan ve vysi 426 tis. K¢
byla Uctovana v roce 2009 ¢astecné rozvahové (proti nerozdélenému zis-

I Obrat spole¢nosti z hlavni ¢innosti (bez vlivu nedokoncené vyroby) v jednotlivych letech v tis. K¢ ku) a Easteéné na vrub nakladc,

Company main operation turnover (regardless Work in progress) per individual years stated in

ths. of CZK
B Leasing
I Naklady spolecnostl_vp(_inotllvych letech vs. ke Spole¢nost ma formou operativniho leasingu najaty dlouhodoby maje-
Company costs per individual years stated in ths. of CZK.

tek, o kterém neuctuje na rozvahovych tGctech. Najemné v roce 2009 ci-
nilo 4 581 tis. K¢.
Spole¢nost nema najaty majetek formou financniho leasingu.

B Vykaz zisku a ztraty
Vykaz zisku a ztraty byl za obdobi 1-5/2009 a 6-12/2009 sestaven v dru-
hovém ¢lenéni. Sloupecek 2 — minulé obdobi neni u dil¢ich vykazl vypl-

600 000

nén z divodu nesrovnatelnosti predchoziho obdobi (1-5/2009) vici vyka-
zovanému obdobi (6-12/2009.)
— Tato nesrovnalost byla zptsobena fuzi firmy Broker Consulting, a.s. se

500 000

spole¢nostmi OLYMP 2002, a.s. se sidlem Plzen, Jirdskovo ndmésti 2,

400 OOO ICO 26294532 a Integrated Financial Services, s.r.0., se sidlem Plzen, Jiras-
kovo namesti 2, ICO 26420309 k 1. 6. 2009. Souctovy vykaz mimoradné

a radné ucetni zavérky je srovnavan s minulym obdobim (rok 2008).

300000

B Obrat a zisk spolecnosti, vlastni kapital

200 000 Obrat z hlavni ¢innosti za Ucetni obdobi roku 2009 vzrostl oproti predcha-
zejicimu Ucetnimu obdobi 0 23,73 %.

— Cisty zisk v Ucetnim obdobi roku 2009 doséhl za celé ucetni obdobi hod-

noty 54 594 tis. K¢, coz znamenalo ndrdst o 82,07 % oproti Ucetnimu ob-

100 000 | dobi roku 2008.

Hodnota vlastniho kapitalu vykédzala oproti Uc¢etnimu obdobi roku 2008
— narast o0 25,33 %.

B Vyvoj poctu zaméstnancu
V roce 2009 byl primérny prepocteny pocet zaméstnancti 47,34.

B Informace o spfiznénych osobach
Spole¢nost poskytla v priibéhu roku 2009 zalohy a pajcky spriznénym
osobam v celkové vysi 23 948 tis. K¢.

....................................................................................................



amounted to CZK 10, 800ths. in 2009. The reason for billing such a reserve is
that the accounting unit compiles the final accounts prior to the compilation
of the regular tax report.

The company also reported the deferred tax in 2009. Its calculation was based
on a method of liabilities arising from the balance sheet attitude, i.e. it arises
from interim differentials between the tax base and the asset accounting value
(liabilities, respectively). Total deferred tax reported amounted to CZK 426ths.
was accounted partially as the balance sheet item (opposite the undistributed
profit) and partially to the debit of costs in 2009.

B leasing

The company contracts long-term assets, which are not accounted in balance
sheet accounts. The lease costs amounted to CZK 4, 581ths.

The company has not any assets leased in the form of the financial leasing.

B Income Statement

The income statement was compiled with the classification by elements for
the period of 1-5/2009 and 6-12/2009. The column 2 — Prior year, shall not be
filled up in subsidiary statements for the reason of discrepancies in prior periods
(1-5/2009) compared to the following reported period (6-12/2009.)

Such a discrepancy was caused by the company Broker Consulting, a.s. mer-
ging with companies OLYMP 2002, a.s., registered at Pilsen, Jirdskovo Sq. 2,
company ID 26294532, and Integrated Financial Services, s.r.o., registered at
Pilsen, Jirdskovo Sq. 2, company ID 26420309 on 1.6.2009.

The summary statement of extra-ordinary and ordinary financial statements
shall be compared to the prior period (i.e. 2008).

B Company Turnover and Profit, Equity Capital

The main operation turnover grew up compared to the previous accounting
period for 23.73% in the accounting period of 2009.

The net profit amounted to the value of CZK 54, 594 ths. for the complex ac-
counting period in the accounting period of 2009, which meant a growth of
82.07% compared to the accounting period of the prior year 2008.

The equity capital value reported growth of 0 25.33 % compared to the ac-
counting period of the prior year 2008.

B Development of Employees Number
An average re-calculated number of employees amounted to 47.34 in 20009.
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®  Podily
Spole¢nost nema obchodni podily v jinych spole¢nostech.

B Dozor¢i rada

Predseda dozor¢i rady — Martin Hruby
Clen dozor¢i rady — Ing. Jifi Brabec
Clen dozor¢i rady — Mgr. Timm Smehlik

® Udaje o odpovédnych osobach

Spole¢nost nema obchodni podily v jinych spole¢nostech.
Osoba odpovédna za Ucetni zavérku:

Ing. Pavel Matousek, ekonomicky feditel a ¢len predstavenstva
Osoba odpovédna za ovéreni Ucetni zaverky:

HZ Plzeri spol. s.r.o., ¢. osvédceni 219

Ing. Michael Ledvina, auditor, ¢. osvédceni 1375

Osoba odpovédna za zpracovani darového priznani:

Ing. Julidna Matouskova, dariovy poradce, ¢. osvédceni 4134

m  Cestné prohlaseni

Cestné prohladuji, Ze Udaje uvedené v této vyro¢ni zpravé odpovidaji sku-
tecnosti a zddné okolnosti a skute¢nosti, které by mohly ovlivnit spravné
posouzeni spole¢nosti nebyly opomenuty nebo zkresleny.

V Plzni dne 15. 6. 2010

i

Ing. Pavel Matousek
ekonomicky feditel a ¢len predstavenstva

000000000000 000000000000000000000000000000000000000000000000000000000000060600000000000000000000000000000000000000000000000000000000000000000000000000000000000000000s0sse

B Information on Allied Persons
The company provided deposits and loans to allied persons amounted totally
to CZK 23, 948ths. in the duration of 2009.

B Business Shares
The company has no business shares in other corporate entities.

B Supervisory Board

The Chairman of the Supervisory Board — Martin Hruby

A member of the Supervisory Board — Ing. Jifi Brabec

A member of the Supervisory Board — Mgr. Timm Smehlik

B Data on Responsible Persons

Person responsible for the financial statement: Ing. Pavel Matousek,
Economic Manager and a member of the Board of Directors
Person responsible for the financial statement verification:

HZ Plzen spol. s.r.o., licence No. 219

Ing. Michael Ledvina, Auditor, licence No. 1375

Person responsible for the tax report processing:

Ing. Julidna Matouskovd, Tax Advisor, licence No. 4134

B Statutory Declaration

| faithfully declare that data stated in the particular Annual Report correspond
to facts and no circumstances and matters, which could have an impact on
an appropriate assessment of the company, were not left out of considerati-
on, or misrepresented.

Pilsen, on 15. 6. 2010

Ing. Pavel Matousek
Economic Manager and a member of the Board of Directors
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ROZVAHA AKTIVA (BILANCE) v celych tisicich K¢& A

“ENi ESNE UCETNI ' MIN. UC.
OZNACENI AKTIVA BEZNE UCETNi OBDOBI BDOB

NETTO
4

BRUTTO
1

KOREKCE
2

NETTO
3

AKTIVA CELKEM 301 533 -36 835 264 698

| DLOUHODOBY MAJETEK 132728 33712 99016

I Dlouhodoby nehmotny majetek 117 303 -26 964 90 339 91372
9198 -7413 1785
Ocenitelna prava 105 048 -18 682 86 366 87157

249 601

Software

Jiny dlouhodoby nehmotny majetek 1625 -869 756 198
Nedokonceny dlouhodoby nehmotny majetek 1432 - 1432 1000
B. 1. Dlouhodoby hmotny majetek 15 425 -6 748 8677 3965
B. Il. 1 Pozemky 51 - 51
2 Stavby 2735 -57 2678 1077
3 Samostatné movité véci a soubory movitych véci 9275 -6 638 2637 2255 A
| ———
6 Jiny dlouhodoby hmotny majetek 916 -53 863 633 -
7 Nedokonceny dlouhodoby hmotny majetek 2448 - 2448 - L .:r *
B. Il Dlouhodoby finanéni majetek - - - 26 827 L
B. 1 Podily v ovladanych a fizenych osobach 26 827 ‘l :
c — .
C. Zasoby 2927 2927 3462
5 Zbozi 2927 - 2927 3462 | | &
C. Il. Dlouhodobé pohledavky 2368 - 2368 - ' A l
7 | Jiné pohledavky 2368 - 2368 - 1 g
cm Kratkodobé pohledavky 134 521 3123 131398 105 028 ané Fa
C. M. 1 Pohledévky z obchodnich vztaht 81571 -3123 78 448 61068 4 9
2 Pohledavky - ovladajici a fidici osoba 2364 - 2 364 - ud
6 | Stat- dafiové pohledavky 15939 : 15939 18080 -":‘ ?'. iy .
7 Kratkodobé poskytnuté zalohy 4963 - 4963 5827 .’.- » H
8 Dohadné ucty aktivni 4514 - 4514 2151 f
9 Jiné pohledavky 25170 - 25170 17 902

C. IV. Kratkodoby financni majetek 27 852 - 27 852 14534
C. IV. 1 Penize 549 - 549 96

2 Uéty v bankach 27 303 27 303 14 438
_ CASOVE ROZLISEN 1137 _ REL 4413

1 Néklady pristich obdobi 1137 1137 985

Prijmy pfistich obdobi - - 3428

/ ./
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BALANCE SHEET - ASSETS (LONG FORM) CZK ths.

" IDENTIFICATION ASSETS CURRENT YEAR TE'XE

NET
4

GROSS
1

PROVISIONS
2

3

TOTAL ASSETS 301 533 -36 835 264 698

_ FIXED ASSETS 132728 33712 99016 122 164

Intangible assets 117 303 -26 964 90 339 91372
Software 9198 -7413 1785 3017
Patents, royalties and similar rights 105 048 -18 682 86 366 87157

249 601

Other intangible assets 1625 -869 756 198
Intangible assets in progress 1432 - 1432 1000
B. II. Tangible assets 15 425 -6 748 8677 3965

Lands 51 - 51 -

Constructions

Separate movable items and groups of movable items

— Other tangible assets 916 -53 863 633
'y

The ||e orts v Tangible assets in progress 2 448 - 2448 -

/ ,1 M1l Financial investments 26 827

anci 3 I, Subsidiaries 26 827
il o -m - CURRENT ASSETS 167 668 3123 164 545 123 024
~31.12.2009 Inventory 2927 2927 3 462

udited Ordinary
ancial Statement Goods 2927 2927 3462

on 31. 12 . . Long-term receivables 2 368 - 2 368 -

nd t
| iact t 2 368 2368 -
134 521 131398 105 028

‘I ! nf"-é e : : Short-term receivables
y . . Trade receivables 81571 78 448 61 068

Other receivables

th pe 2 Receivables to group companies with majority control 2 364 - 2364 -
m' : Ac 6 Due from government - tax receivables 15939 - 15939 18 080
RS ‘ 7 Short-term advances granted 4963 - 4963 5827 | -
. . 8 Unbilled revenue 4514 - 4514 2151
I 9 Other receivables 25170 - 25170 17 902
\ C. IV. Short-term financial assets 27 852 - 27 852 14534
C. IV. 1 Cash 549 - 549 96
Bank accounts 27 303 27 303 14 438

\m _ ACCRUED ASSETS AND DEFERRED LIABILITIES 1137 _ 1137

Prepaid expenses 1137 1137

Deferred income - -

N U




ROZVAHA PASIVA (BILANCE) v celych tisicich K¢

OZNACENI PASIVA BEZ. UC. OBD. MIN. UC. OBD.

-
PASIVA CELKEM 264 698 249601
&
rd
VLASTNI KAPITAL 169 052 134887
Z4Kladni kapitél 100910 100910

Zakladni kapital 100910 100910
Kapitalové fondy 1

Emisni 4Zio 1 v’
Ostatni kapitalové fondy - 1 } )
L

Rezervni fondy, nedélitelny fond a ostatni fondy ze zisku 4958 3459

Zakonny rezervni fond / Nedélitelny fond 4958 3459

Vysledek hospodareni minulych let 8589 532 '

Nerozdéleny zisk minulych let 8589 532 .
V. Vysledek hospodareni bézného tcetniho obdobi (+/-) 54 594 29985

-- Clzi ZDROJE 95 646 1M4714 ~ \ 1

. Rezervy 10 800 18023 -4
*Vykazy za obdak
Rezerva na daf z pfijm0 10 800 18023 Tog =

Dlouhodobé zavazky 426 10112

Zavazky z obchodnich vztahti - 8633 zave
5. 200

Va A

OdloZeny dariovy zavazek 429 et i zéveérky

; ) .12.2009) a nebyly

Kratkodobé zavazky 73 842 dméter'n i

Zavazky z obchodnich vztahi 44149 | yk‘az zisku a zt ty ie
. souttem dilcich vy azil

Zévazky k zaméstnanciim 2875 zisku a ztraty za obé

~ ohbdobi roku 2009.

~ Rozvaha aktiv a pasivje

Stét - dafiové zavazky a dotace CAERN  sestavena k 31.12.20 9

~ aporovnana se stavem

. kdatu 31. 12. 2008.

Dohadné Ucty pasivni pXisBl  Dopady souctu vykonl

roku 2009 a splynuti jsou

zachyceny v polozkach

Bankovni tivéry a vjpomaci 12 737 nerozdéleného zisku.

Vzhledem k této
Bankovni Gvéry dlouhodobé 4737 skute¢nosti nejsou tdaje

Krétkodobé bankovni tvéry 8000 v obdobi 2008-2009 pIné

Jiné zévazky - 1050

Zavazky ze socialniho zabezpeceni a zdravotniho pojisténi 672

Kratkodobé prijaté zalohy 832

Jiné zavazky 22 861

srovnatelné.




The reports were
compiled on basis of
audited Extraordinary
Financial Statement
(dated on 31. 5.2009)

in the period of
1.1.-31.12.2009

and audited Ordinary
Financial Statement
(dated on 31. 12. 2009),
and they were not

a subject to the audit.
The Income Statement is
a summation of partial
income statements for
both periods of 2009. The
Balance Sheet consisting
of assets and liabilities is
compiled on the date of
31.12. 2009, and
compared to the
previous status on
31.12. 2008. Impacts

of the summation of
performances and the
merger for the period of
2009 are demonstrated
in items of retained
earnings. Concerning this
fact, the data shall not be
fully comparable in the
period of 2008-2009.

BALANCE SHEET - TOTAL EQUITY & LIABILITIES (LONG FORM) CZK ths.

IDENTIFICATION

TOTAL EQUITY & LIABILITIES CURRENT YEAR PRIOR YEAR

TOTAL EQUITY & LIABILITIES 264 698 249 601
A. EQUITY 169 052 134 887 ‘
|
I T N B Y T ML
A. Il 1 Share premium (agio) 1 1
2 | Other capital funds - 1
[ |1 [ oot | ame | s \5-7 .,
A. IV. 1 Retained earnings for the previous years 8589 532
B. LIABILITIES 95 646 114714
| | reetreopomemomes om0 | was

Trade payables -

Other bl ]
Deferred tax liability

1 Trade payables

Liabilities to employees

11 | Other liabilities

1 Long-term bank loans

I 2 Short-term bank loans




VYKAZ ZISKU A ZTRATY

OZNAC.

Trzby za prodej zboZzi

Naklady vynaloZené na prodané zbozi
Obchodni marze

Vykony

Trzby za prodej vlastnich vyrobku a sluzeb
Vykonova spotieba

Spotieba materialu a energie

Sluzby

Pfidana hodnota

Osobni naklady

Mzdové naklady

Odmény ¢lenlim organd spolecnosti a druzstva
Naklady na socialni zabezpeceni a zdravotni pojisténi
Socidlni naklady

Dané a poplatky

Odpisy dlouhodobého nehmotného a hmotného majetku

Trzby z prodeje dlouhodobého majetku a materidlu

Trzby z prodeje dlouhodobého majetku
Zistatkova cena prodaného dlouhodobého majetku a materidlu
Zistatkova cena prodaného dlouhodobého majetku
Zména stavu rezerv a opravnych poloZzek v provozni oblasti a komplexnich nakladi pristich obdobi
Ostatni provozni vynosy
Ostatni provozni naklady
PROVOZNI VYSLEDEK HOSPODARENI
Trzby z prodeje cennych papirti a podilti
Prodané cenné papiry a podily
Vynosové troky
Nakladové droky
Ostatni financni vynosy
Ostatni finan¢ni naklady
FINANCNI VYSLEDEK HOSPODARENI
Dani z pfijmt za béZnou cinnost
-splatna
-odloZend
VYSLEDEK HOSPODARENI ZA BEZNOU CINNOST
Vysledek hospodareni za tcetni obdobi (+/-)

Vysledek hospodareni pred zdanénim (+/-)

| SKUTECNOST V UCETNiM OBDOBI

SLEDOVANEM

2882
4936
-2 054
550 092
550 092
425 348
4416
420 931
122 690
58 675
44171
5137
7598
1769
293
4857
204
204
240
240
1491
21379

v celych tisicich K¢

MINULEM

2354
3413
-1059
444 608
444 608
349 546
5 044
344 502
94 003
42371
13306
22 865
4880
1320
96

Vykazy/Za obdobi
1.1.-31.12. 2009 byly
sestaveny na zakladé
auditované mimoradné
Gcetni zavérky

(k 31.5.2009)

a auditované radné
Ucetni zavérky
(k31.12.2009) a nebyly
predmétem auditu.
Vykaz zisku a ztraty je
souctem dilcich vykazl
zisku a ztraty za obé
obdobi roku 2009.
Rozvaha aktiv a pasiv je
sestavena k 31. 12. 2009
a porovnana se stavem

k dattn31. 12. 2008.
Dopady souctu vykonti
roku 2009 a splynuti jsou
zachyceny v polozkach
nerozdéleného zisku.
Vzhledem k této
skutecnosti nejsou udaje
v obdobi 2008-2009 plné
srovnatelné.




INCOME STATEMENT / BALANCE SHEET - TOTAL EQUITY & LIABILITIES (LONG FORM) CZK ths.

ACCOUNTING PERIOD STATUS
CURRENT YEAR PRIOR YEAR

IDENTIFICATION TEXT

Revenue from sale of goods 2882 2354
Cost of goods sold 4936 3413
Gross margin -2 054 -1059
Production 550 092 444 608

Revenue from sale of finished products and services 550 092 444 608
Production related consumption 425 348 349 546

Consumption of material and energy 4416 5044
Services 420931 344502
Value added 122 690 94 003

Personnel expenses 58 675 42 371
Wages and salaries 44171 13 306

Bonuses to members of company or cooperation bodies 5137 22 865

Social security and health insurance 7598 4880
Other social costs 1769 1320

Taxes and charges 293 96

Amortization and depreciation of intangible and tangible fixed assets 4857

The reports were . Revenue from sale of intangible and tangible fixed assets and materials 204
compiled on basis of
audited Extraordinary
Financial Statement . Net book value of intangible and tangible fixed assets and materials sold 240
(dated on 31.5.2009)
in,the period of
1.1.-31.12.2009 . Change in reserves and provisions relating to operations and in prepaid expenses (specific-purpose expenses) 1491
and audited Ordinary
Financial Statement
(dated on 31.12. 2009), . Other operating expenses 7044
/ Sul'}gctthtiyt‘{]":fuzg’:_ PROFIT OR LOSS ON OPERATING ACTIVITIES
The Income Statement is Revenue from sale of securities and interests
a summation of partial
income statements for
both periods of 2009. The . Interest income
Balance Sheet consisting
of assets and liabilities is N. Interest expense
compiled on the date of . Other finance income

31.12. 2009, and
compared to the . Other finance cost

Previous status on PROFIT OR LOSS ON FINANCIAL ACTIVITIES
31.12. 2008. Impacts
of the summation of . Tax on profit or loss on ordinary activities
performances and the
mergerfor the period of
2009 are'demonstrated . - deferred
. e PROFIT OR LOSS ON ORDINARY ACTIVITIES AFTER TAXATION 54504 |
earnings. Concerning this
fact, the data shall not be Profit or loss for the year (+/-) 54 594
fully comparable in the
period of 2008-2009.

Revenues from sale of intangible and tangible fixed assets 204

Net book value of intangible and tangible fixed assets sold 240

Other operating revenues 21379

Securities and interests sold

- due

Profit or loss before taxation 71761
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MIMORADNA UCETNI ZAVERKA (ke dni 31. 5. 2009)

Extraordinary Financial Statement (on 31. 5. 2009)

ROZVAHA AKTIVA (BILANCE) / BALANCE SHEET - ASSETS (LONG FORM)

v celych tisicich K¢

CZK ths.
?g'E\'IGS' AKTIVA BEz?ﬁ;&i#‘i{ggEOBi “,FI’II:IIb l':{c“\.(é):;).** ASSETS
BRUTTO | KOREKCE | NETTO NETTO
A B GROSS | PROVIS. NET NET B
1 2 3 4
AKTIVA CELKEM 289939 | -31834 | 258105 249601 | TOTAL ASSETS

DLOUHODOBY MAJETEK

153 638

122 833

122 164

FIXED ASSETS

B. |[I Dlouhodoby nehmotny majetek 115677 -24 766 90911 91372 | Intangible assets
3 | Software 8162 -6 020 2142 3017 | Software
4 | Ocenitelna prava 105 048 -18 167 86 881 87157 | Patents, royalties and similar rights
6 | Jiny dlouhodoby nehmotny majetek 1609 -579 1030 198 | Other intangible assets
7 | Nedokonceny dlouhodoby nehmotny majetek 858 858 1000 | Intangible assets in progress
B. | Il Dlouhodoby hmotny majetek 11134 -6 039 5095 3965 | Tangible assets
2 | Stavby 1084 -17 1067 1077 | Constructions
3 | Samostatné movité véci a soubory movitych véci 8299 -6 012 2287 2255 | Separate movable items and groups of movable items
6 | Jiny dlouhodoby hmotny majetek 834 -10 824 633 | Other tangible assets
7 | Nedokonceny dlouhodoby hmotny majetek 917 917 Tangible assets in progress
B. | Il Dlouhodoby financni majetek 26 827 - 26 827 26 827 | Financial investments
B. [lll. | 1 | Podilyvovladanych a fizenych osobéch 26 827 26 827 26 827 | Subsidiaries
C. OBEZNA AKTIVA 135 084 134 055 123024  CURRENT ASSETS
C L Zasoby 3051 - 3051 3462 | Inventory
5 | Zbozi 3051 3051 3462 | Goods
Co |l Kratkodobé pohledavky 109 949 -1029 108 920 105028 | Long-term receivables
C. [ Il {1 | Pohledavky z obchodnich vztahi 59 165 -1029 58 136 61068 | Other receivables
2 | Pohledavky - ovladajici a fidici osoba 2042 2042 Receivables to group companies with majority control
6 | Stat - darové pohledavky 23627 23627 18080 | Due from government - tax receivables
7 | Kratkodobé poskytnuté zalohy 6051 6051 5827 | Short-term advances granted
8 | Dohadné ucty aktivni 3128 3128 2151 | Unbilled revenue
9 | Jiné pohledavky 15936 15936 17902 | Other receivables
C |V Kratkodoby finan¢ni majetek 22 084 - 22 084 14534 | Short-term financial assets
C IV |1 Penize 414 414 96 | Cash
2 | Uty v bankach 21670 21670 14438 | Bank accounts
D. CASOVE ROZLISENI 1217 = 1217 4413  ACCURED ASSETS AND DEFERRED LIABILITIES
D. |1 1| Naklady pfistich obdobi 1217 1217 985 | Prepaid expenses
D. |1 3 | Prijmy pfistich obdobi - 3428 | Deferred income

* Mezirocni daje vzhledem k ftzi k 1. 6. 2009 nejsou pIné srovnatelné. / Interim data in respect of the merger dated on 1. 6. 2009 shall not be fully comparable.



ROZVAHA PASIVA (BILANCE) / BALANCE SHEET - TOTAL EQUITY & LIABILITIES (LONG FORM)

v celych tisicich K¢

CZK ths.
(I)SEIIG'F PASIVA CBUERZRI[EJIST(Y)gRR I\I:IIIRII\IOE(Y:EOA?IE TOTAL EQUITY & LIABILITIES
A B 5 6 B
PASIVA CELKEM 258 105 249 601 | TOTAL EQUITY & LIABILITIES
VLASTNI KAPITAL 155 202 134 887 EQUITY
I Zakladni kapital 100 910 100910 | Basic capital

1 | Zakladni kapital 100910 100910 | Registered capital
A | Il Kapitalové fondy 1 1 | Capital funds
A. [ Il. | 1 | Emisni azio 1 1 Share premium (agio)
A | Il Rezervni fondy, nedélitelny fond a ostatni fondy ze zisku 3459 3459 | Reserve funds, (indivisible fund) and other funds created from profit
A. | lIl.| 1 | Zakonny rezervni fond / Nedélitelny fond 3459 3459 | Legal reserve fund/Indivisible fund
A | IV. Vysledek hospodareni minulych let 30517 532 | Profit (loss) for the previous years
A. | IV.| 1 | Nerozdéleny zisk minulych let 30517 532 | Retained earnings for the previous years
A |V Vysledek hospodareni bézného tcetniho obdobi (+/-) 20315 29985 | Profit (loss) for the year (+/-)
B. | | Rezervy 24 392 18023 | Reserves

3 | Rezerva na dan z pfijml 24 392 18023 Reserve for corporate income tax
B. [ Il Dlouhodobé zavazky 1479 10112 | Long-term liabilities
B. | Il. | 1 | Zavazky z obchodnich vztahil - 8633 | Trade payables

9 | Jiné zavazky 1050 1050 | Other liabilities

10 | OdloZeny darovy zavazek 429 429 | Deferred tax liability
B. | Ill Kratkodobé zavazky 64 224 73842 | Current liabilities
B. | lll.| 1 | Zéavazky z obchodnich vztah 39179 44149 | Trade payables

5 | Zavazky k zaméstnanciim 2370 2875 | Liabilities to employees

6 | Zavazky ze socialniho zabezpeceni a zdravotniho pojisténi 684 672 | Liabilities arising from social security and health insurance

7 | Stat- dafové zvazky a dotace 477 403 | Due to government — taxes and subsidies

8 | Kratkodobé prijaté zalohy 1376 832 | Advances received

10 | Dohadné dcty pasivni 2202 2050 | Unbilled deliveries

11| liné zdvazky 17 936 22 861 Other liabilities
B. | IV. Bankovni Gvéry a vypomoci 12 808 12737 | Bank loans and borrowings
B. [ IV.| 1 | Bankovni tvéry dlouhodobé 4737 4737 | Long-term bank loans

2 | Kratkodobé bankovni tvéry 8071 8000 | Short-term bank loans

* Mezirocni Gdaje vzhledem k fuzi k 1. 6. 2009 nejsou pIné srovnatelné. / Interim data in respect of the merger dated on 1. 6. 2009 shall not be fully comparable.
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VYKAZ ZISKU A ZTRATY / INCOME STATEMENT

OZNACENI 1194 SKUT.V UC. OBD.
A B 1 B
L. Trzby za prodej zbozi 1345 | Revenue from sale of goods
A. Naklady vynaloZené na prodané zbozi 2546 | Costof goods sold
+ Obchodni marze -1201 Gross margin
II. Vykony 209 761 Production
Il. 1 | Trzby za prodej vlastnich vyrobkd a sluzeb 209 761 Revenues from sale of finished products and services
B. Vykonova spotieba 159224 | Production related consumption
B. 1 Spotieba materidlu a energie 1882 | Consumption of material and energy
B. 2 | Sluzby 157342 | Services
+ Pfidana hodnota 49336 | Value added
C. Osobni naklady 22728 | Personnel expenses
C. 1 Mzdové néklady 16 651 Wages and salaries
C. 2 | Odmény clendm organi spolecnosti a druzstva 2045 | Bonuses to members of company or cooperation bodies
C. 3 | Néklady na socidlni zabezpeceni a zdravotni pojisténi 3509 | Social security and health insurance
C. 4 | Sociélni naklady 523 | Other social costs
D. Dané a poplatky 19 | Taxes and charges
E. Odpisy dlouhodobého nehmotného a hmotného majetku 1952 | Amortization and depreciation of intangible and tangible fixed assets
1N Trzby z prodeje dlouhodobého majetku a materidlu 11 | Revenue from sale of intangible and tangible fixed assets and materials
. | 1 | Trzby z prodeje dlouhodobého majetku " Revenues from sale of intangible and tangible fixed assets
F. Zistatkova cena prodaného dlouhodobého majetku a materiélu 12 | Netbook value of intangible and tangible fixed assets and materials sold
F. 1 Zstatkova cena prodaného dlouhodobého majetku 12 | Net book value of intangible and tangible fixed assets sold
G Zména stavu rezerv a 9pr§yr)ych poloZ’ek v provozni oblasti 98 Change in reserves and provisions relating to operations and in
a komplexnich nakladi pristich obdobi prepaid expenses (specific-purpose expenses)
IV. Ostatni provozni vynosy 5170 | Other operating revenues
H. Ostatni provozni naklady 3459 | Other operating expenses
PROVOZNI VYSLEDEK HOSPODARENI PROFIT OR LOSS ON OPERATING ACTIVITIES
Vi Trzby z prodeje cennych papirti a podili Revenue from sale of securities and interests
J Prodané cenné papiry a podily Securities and interests sold
X. Vynosové troky 399 | Interestincome
Nékladové troky 302 | Interest expense
XI. Ostatni finan¢ni vynosy 268 | Other finance income
0. Ostatni financni naklady 126 | Other finance cost

FINANCNI VYSLEDEK HOSPODARENI

PROFIT OR LOSS ON FINANCIAL ACTIVITIES

Q. Dari z piijm0 za béZznou cinnost 6369 Tax on profit or loss on ordinary activities
Q. -Splatna 6369 - due
Q. 2 -Odlozena - - deferred

VYSLEDEK HOSPODARENI ZA BEZNOU CINNOST

PROFIT OR LOSS ON ORDINARY ACTIVITIES AFTER TAXATION

Vysledek hospodafreni za tcetni obdobi (+/-)

20315

Profit or loss for the year (+/-)

Vysledek hospodareni pred zdanénim (+/-)

26 684

Profit or loss before taxation




’_FV{ADNA UCETNI UZAVERKA (ke dni 31. 12. 2009)
Ordinary Financial Statement (on 31. 12. 2009)

ROZVAHA AKTIVA (BILANCE) / BALANCE SHEET - ASSETS (LONG FORM)

v celych tisicich K¢

CZK ths.
OZNAC. BEZNE UCETNi OBDOBI MIN. UC. OBD. *
IDENT. AKTIVA CURRENT YEAR PRIOR YEAR * St
BRUTTO KOREKCE NETTO NETTO
A B GROSS PROVIS. NET NET B
1 2 3 4
AKTIVA CELKEM 301 533 -36 835 264 698 243 283 | TOTAL ASSETS

DLOUHODOBY MAJETEK

132728

FIXED ASSETS

B. |1 Dlouhodoby nehmotny majetek 117 303 -26 964 90 339 90911 | Intangible assets
3 | Software 9198 -7413 1785 2142 | Software
4 | Ocenitelna prava 105 048 -18 682 86 366 86 881 | Patents, royalties and similar rights
6 | Jiny dlouhodoby nehmotny majetek 1625 -869 756 1030 | Otherintangible assets
7 | Nedokonceny dlouhodoby nehmotny majetek 1432 - 1432 858 | Intangible assets in progress
B. [l Dlouhodoby hmotny majetek 15 425 -6 748 8677 6796 | Tangible assets
B. |Il. |1 | Pozemky 51 - 51 51 | Land
2 | Stavby 2735 -57 2678 2717 | Constructions
3 | Samostatné movité véci a soubory movitych véci 9275 -6 638 2637 2287 | Separate movable items and groups of movable items
6 | Jiny dlouhodoby hmotny majetek 916 -53 863 824 | Other tangible assets
7 | Nedokonceny dlouhodoby hmotny majetek 2448 - 2448 917 | Tangible assets in progress
OBEZNA AKTIVA 167 668 164 545 144350  CURRENT ASSETS
C |l Zasoby 2927 - 2927 3051 | Inventory
5 | Zbozi 2927 - 2927 3051 | Goods
C[n Dlouhodobé pohledavky 2 368 - 2368 - | Long-term receivables
7 | Jiné pohledavky 2368 - 2368 Other receivables
C [ Kratkodobé pohledavky 134521 -3123 131398 113 087 | Short-term receivables
C. | IIl. [ 1 | Pohledavky z obchodnich vztahi 81571 -3123 78 448 60 787 | Trade receivables
2 | Pohledavky - ovladajici a fidici osoba 2364 - 2364 2042 | Receivables to group companies with majority control
6 | Stat- danové pohledavky 15939 - 15939 25018 | Due from government - tax receivables
7 | Kréatkodobé poskytnuté zalohy 4963 - 4963 6071 | Short-term advances granted
8 | Dohadné ucty aktivni 4514 - 4514 3233 | Unbilled revenue
9 | Jiné pohledavky 25170 - 25170 15936 | Other receivables
C |V Kratkodoby financni majetek 27 852 - 27 852 28212 | Short-term financial assets
C. [IV. |1 | Penize 549 - 549 457 | Cash
2 | Ucty v bankéch 27303 - 27 303 27755 | Bank accounts

CASOVE ROZLISENI

Naklady pristich obdobi

1137

1137

1226

ACCRUED ASSETS AND DEFERRED LIABILITIES

Prepaid expenses

* Mezirocni Gdaje vzhledem k fuzi k 1. 6. 2009 nejsou pIné srovnatelné. / Interim data in respect of the merger dated on 1. 6. 2009 shall not be fully comparable.
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v celych tisicich K¢

ROZVAHA PASIVA (BILANCE) / BALANCE SHEET - TOTAL EQUITY & LIABILITIES (LONG FORM) CZK ths.
(074\/:\ek BEZ.UC.0BD. MIN. UC. OBD.*
IDENT. CURRENT YEAR  PRIOR YEAR* TOTAL EQUITY & LIABILITIES
A 5 6 B
PASIVA CELKEM 264 698 243283 | TOTAL EQUITY & LIABILITIES

A. VLASTNI KAPITAL 169 051 154414  EQUITY
Al Zakladni kapital 100 910 100910 | Basic capital
1| Zakladni kapital 100910 100910 | Register registered capital
Il. Kapitalové fondy 1 1 | Capital funds
A. [ Il.| 1 | Emisni azio 1 1 Share premium (agio)
2 | Ostatni kapitalové fondy - | Other capital funds
A. | Il Rezervni fondy, nedélitelny fond a ostatni fondy ze zisku 4958 3459 | Reserve funds, (indivisible fund) and other funds created from profit
A. | lll.| 1 | Zakonny rezervni fond / nedélitelny fond 4958 3459 | Legal reserve fund/Indivisible fund
A. | IV. Vysledek hospodareni minulych let 28904 29729 | Profit (loss) for the previous years
A. | IV.| 1 | Nerozdéleny zisk minulych let 28904 29729 | Retained earnings for the previous years
A | V. Vysledek hospodareni bézného tcetniho obdobi (+/-) 34278 20315 Profit (loss) for the year (+/-)
B. || Rezervy 10 800 24 392 Reserves
3 | Rezerva na daf z pfijmQ 10 800 24392 Reserve for corporate income tax
B. | Il Dlouhodobé zavazky 426 3296 | Long-term liabilities
B. | Il. | 1 | Zavazky z obchodnich vztahii - 1817 | Trade payables
9 | liné zdvazky - 1050 | Other liabilities
10| Odlozeny danovy zavazek 426 429 | Deferred tax liability
B. | Il Kratkodobé zavazky 60 394 48373 | Current liabilities
B. | lll.| 1 | Zavazky z obchodnich vztahi 50672 41012 | Trade payables
5 | Zéavazky k zaméstnanclim 2643 2376 | Liabilities to employees
6 | Zavazky ze socidlniho zabezpeceni a zdravotniho pojisténi 878 684 | Liabilities arising from social security and health insurance
7 | Stat - danové zavazky a dotace 610 497 | Due to government — taxes and subsidies
8 | Kratkodobé prijaté zalohy 1277 1394 | Advances received
10 | Dohadné ucty pasivni 3228 2299 | Unbilled deliveries
11| Jiné zdvazky 1086 111 Other liabilities
B. | IV. Bankovni tvéry a vypomoci 24 027 12808 | Bank loans and borrowings
B. | IV.| 1 | Bankovni Gvéry dlouhodobé 2369 4737 | Long-term bank loans
2 | Kratkodobé bankovni Gvéry 21658 8071 Short-term bank loans

* Mezirocni daje vzhledem k ftzi k 1. 6. 2009 nejsou pIné srovnatelné. / Interim data in respect of the merger dated on 1.6.2009 shall not be fully comparable.



VYKAZ ZISKU A ZTRATY / INCOME STATEMENT

v celych tisicich K¢

CZK ths.
OZNACENI TEXT SKUT. V UC. OBD.
IDENT. CURRENT YEAR

A B 1 B

. Trzby za prodej zboZzi 1537 | Revenue from sale of goods
A. | | Naklady vynaloZené na prodané zbozi 2390 | Cost of goods sold

+ Obchodni marze -853 | Gross margin

1. Vykony 340 331 Production

Il. 1 | Trzby za prodej vlastnich vyrobku a sluzeb 340 331 Revenue from sale of finished products and services
B. Vykonova spotteba 266 125 | Production related consumption
B. 1 | Spotfeba materidlu a energie 2534 | Consumption of material and energy
B. 2 | Sluzby 263590 | Services

+ Pfidana hodnota 73353 | Value added
C. Osobni naklady 35947 | Personnel expenses
C. 1 Mzdové naklady 27520 | Wages and salaries
C. 2 | Odmény clendm organii spolecnosti a druzstva 3092 | Bonuses to members of company or cooperation bodies
C. 3 | Néklady na socidlni zabezpeceni a zdravotni pojisténi 4089 | Social security and health insurance
C. 4 | Socialni naklady 1246 | Other social costs
D. Dané a poplatky 274 | Taxes and charges
E. Odpisy dlouhodobého nehmotného a hmotného majetku 2905 | Amortization and depreciation of intangible and tangible fixed assets
I, Trzby z prodeje dlouhodobého majetku a materialu 193 | Revenue from sale of intangible and tangible fixed assets and materials

. | 1 | Trzby z prodeje dlouhodobého majetku 193 | Revenues from sale of intangible and tangible fixed assets

F. Zistatkova cena prodaného dlouhodobého majetku a materialu 228 | Net book value of intangible and tangible fixed assets and materials sold
F. 1 Zistatkova cena prodaného dlouhodobého majetku 228 | Net book value of intangible and tangible fixed assets sold
G Zména stavu rezerv a ?prgyr}ych poloi’ek v provozni oblasti 1589 Change in reserves and provisions relating to operations and in

a komplexnich nakladd pristich obdobi prepaid expenses (specific-purpose expenses)

IV. Ostatni provozni vynosy 16209 | Other operating revenues
H. Ostatni provozni naklady 3585 | Other operating expenses

PROVOZNI VYSLEDEK HOSPODARENI

PROFIT OR LOSS ON OPERATING ACTIVITIES

Vynosové tiroky 725 | Interestincome
Nakladové droky 555 | Interest expense
XI. Ostatni financni vynosy 39 | Other finance income
0. Ostatni financni naklady 362 | Other finance cost

FINANCNI VYSLEDEK HOSPODARENI

PROFIT OR LOSS ON FINANCIAL ACTIVITIES

Q. Dan z pfijmG za béZznou cinnost 10797 Tax on profit or loss on ordinary activities
Q. 1 -Splatna 10 800 - due
Q. 2 -OdloZena -3 - deferred
** VYSLEDEK HOSPODARENI ZA BEZNOU CINNOST 34 278 PROFIT OR LOSS ON ORDINARY ACTIVITIES AFTER TAXATION
i Vysledek hospodareni za tcetni obdobi (+/-) 34278 Profit or loss for the year (+/-)
i Vysledek hospodateni pied zdanénim (+/-) 45076 Profit or loss before taxation
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rZPRAVA NEZAVISLEHO AUDITORA
Independent auditor’s report

00 0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000e

Pfijemce zpravy

Nézev: Broker Consulting, a.s.
Sidlo: Plzen, Jirdskovo ndmésti 2
ICO: 25221736

Pravni forma: akciova spole¢nost

Zprava o ucetni zavérce
Ovérili jsme prilozenou Gcetni zavérku spolecnosti, tj. rozvahu k rozvahovému dni 31. 12. 2009, vykaz zisku a ztraty, pfehled o zménach vlastniho kapi-
talu a prehled o penéznich tocich za obdobi 1. 6. 2009 az 31. 12. 2009, a pfilohu této Ucetni zavérky, véetné popisu pouzitych ucetnich metod. Udaje
o spolecnosti véetné predmétu cinnosti jsou uvedeny v pfiloze této Ucetni zavérky.

Odpovédnost statutarniho organu ucetni jednotky za ucetni zavérku
Za sestaveni a vérné zobrazeni Ucetni zavérky v souladu s ¢eskymi Ucetnimi predpisy odpovida statutarni orgén spolec¢nosti. Soucasti této odpovédnosti
je navrhnout, zavést a zajistit vnitni kontroly nad sestavovanim a vérnym zobrazenim Gcetni zavérky tak, aby neobsahovala vyznamné nespravnosti zpU-
sobené podvodem nebo chybou, zvolit a uplatriovat vhodné tGcetni metody a provadét v dané situaci primérené ucetni odhady.

Odpovédnost auditora

Nasi Ulohou je vydat na zékladé provedeného auditu vyrok k této ucetni zavérce. Audit jsme provedli v souladu se zdkonem o auditorech, Mezindrod-
nimi auditorskymi standardy a souvisejicimi aplikacnimi dolozkami Komory auditort Ceské republiky. V souladu s témito predpisy jsme povinni dodrzo-
vat etické normy a naplanovat a provést audit tak, abychom ziskali pfimérenou jistotu, ze Ucetni zavérka neobsahuje vyznamné nespravnosti. Audit za-
hrnuje provedeni auditorskych postupd, jejichz cilem je ziskat dikazni informace o ¢astkach a skute¢nostech uvedenych v Gcetni zavérce. Vybér auditor-
skych postupt zavisi na tsudku auditora, vcetné posouzeni rizik, ze Gcetni zavérka obsahuje vyznamné nespravnosti zplisobené podvodem nebo chybou.
PFi posuzovani téchto rizik auditor prihlédne k vnitfnim kontrolam, které jsou relevantni pro sestaveni a vérné zobrazeni Ucetni zavérky. Cilem posouzeni
vnitfnich kontrol je navrhnout vhodné auditorské postupy, nikoli vyjadfit se k Gcinnosti vnitfnich kontrol. Audit téz zahrnuje posouzeni vhodnosti pouzi-
tych Ucetnich metod, primérenosti Ucetnich odhadl provedenych vedenim i posouzeni celkové prezentace Ucetni zavérky.

Domnivame se, Ze ziskané dtkazni informace tvori dostatecny a vhodny zaklad pro vyjadreni vyroku bez vyhrad.

Vyrok auditora
Podle naseho nazoru ucetni zavérka podava vérny a poctivy obraz aktiv, pasiv a financni situace spole¢nosti Broker Consulting, a.s.
k 31. 12. 2009, nakladd, vynost a vysledku jejiho hospodareni za ¢erven az prosinec 2009 v souladu s ¢eskymi ucetnimi predpisy.

V Plzni dne 25. 5. 2010

Ing. Michael Ledvina HZ Plzen spol. s r.o.
Nepomuckéd 10, Plzen

osvédceni o zapisu do osvédceni o zapisu do seznamu

seznamu auditort ¢. 1375 auditorskych spole¢nosti ¢. 219
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Receiver of the Report

Name: Broker Consulting, a.s.
Registered office:  Plzen, Jirdskovo ndmésti 2
Co. ID No.: 25221736

Legal form: joint stock company

Financial Statement Report
We have audited the accompanying financial statements of Broker Consulting,a.s., which comprise the balance sheet as of 31 December 2009, and
the income statement, statement of changes in equity for the time period from 1. 6. 2009 until 31. 12. 2009, and a summary of significant accounting
policies and other explanatory notes. Information about Broker Consulting, a.s. including the purpose of business of the company is presented in Note
to these financial statements.

Statutory Body’s Responsibility for the Financial Statements
The Statutory Body of Broker Consulting, a.s. is responsible for the preparation and fair presentation of these financial statements in accordance with
Czech accounting regulations. This responsibility includes: designing, implementing and maintaining internal control relevant to the preparation and
fair presentation of financial statements that are free from material misstatement, whether due to fraud or error; selecting and applying appropriate
accounting policies; and making accounting estimates that are reasonable in the circumstances.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in accordance with the Act on Audi-
tors and International Standards on Auditing and the related application guidelines issued by the Chamber of Auditors of the Czech Republic. Those stan-
dards require that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance whether the financial statements
are free from material misstatement. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s preparation
and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion without reservations.

Opinion
In our opinion, the financial statements give a true and fair view of the financial position of Broker Consulting, a.s. as of 31 December
2009, and of its financial performance for the time period from june until december of the year 2009 in accordance with Czech accounting

regulations.

Pilsen, on 25. 5. 2010






OBCHODNI PARTNERI SPOLECNOSTI |

e BTOKEF CONsulting Business Partners

[ OBCHODNI PARTNERI BROKER CONSULTING ]
Nezbytnym zdkladem pro nezavislé finan¢ni poradenstvi je Siroké
portfolio partnerskych finan¢nich instituci. V roce 2009 jsme Uzce
spolupracovali s dvanacti pojistovnami, osmi penzijnimi fondy, ¢tyfmi
stavebnimi spofitelnami, deseti hypote¢nimi Ustavy a dalSimi ¢trndcti
bankami a investi¢nimi spolecnostmi.

To umoznuje nasim konzultantdm pfipravit klientdm Fesenf vskutku
na miru a vzdy volit - napfi¢ trhem - takové finan¢ni produkty, které
odpovidaji jejich konkrétni situaci, cilam, popf. investi¢nimu profilu.
Pfed zafazenim kazdého nového subjektu do portfolia partnert po-
suzujeme nejen jeho konkrétni finan¢ni produkt, ale také aktudlni
hospodarsky vysledek jeho poskytovatele, jeho historii a jeho pfistup
ke klienttim. Stejné tak je pro nas dulezité, abychom se s danou fi-
nan¢ni instituci shodovali i v zékladnich etickych principech obchodu.
Klientdm doporucujeme pouze takové finan¢ni programy, které spl-
nuji nékolik zakladnich kritérii, jako je napf. bezpeci ulozenych pro-
stfedkd, vynos nebo celkovéd dlouhodobé vyhodnost. Obchodni filo-
zofie viech spolupracujicich partnert musi byt v souladu s poslanim
a strategickymi cili Broker Consulting.

[ BROKER CONSULTING BUSINESS PARTNERS ]

An inevitable basis for independent financial counselling is to have
a broad portfolio of partnership financial institutions. We narrowly co-
operated with twelve insurance companies, eight pension funds, four
building savings banks, ten mortgages institutions and other fourteen
bank houses and investment companies in 2009.

Such a partnership portfolio enables our counsellors to prepare clients
customized solutions, indeed, and always select — crosswise the mar-
ket — such financial products corresponding to their particular situation,
goals, or investment profile, respectively.

Prior to accepting every new subject to our partnership portfolio, we
shall examine not only its particular financial product, but also the cur-
rent economic result of its provider, its corporate history and attitude to
clients. It is as much important for us to cohere with the given financial
institution as in elementary ethic principles in business.

We shall recommend our clients only those financial programmes, which
meet several principal criteria as e.g. security of deposited financial re-
sources, earnings or a total long-term convenience. Corporate business
philosophy of all cooperating business partners must conform to the
mission and strategic objectives of the company Broker Consulting.
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B Pojistovny / Insurance companies:

e Allianz pojistovna, a.s.

e Amcico pojistovna a.s.

o Ceska podnikatelské pojistovna, a.s., Vienna Insurance Group
e Ceska pojistovna a.s.

e (SOB Pojistovna, a.s., ¢len holdingu CSOB

e D.AS. pojistovna pravni ochrany, a.s.

e Generali Pojistovna a.s.

e Hasi¢skd vzajemna pojistovna, a.s.

e ING Zivotni pojistovna N. V., pobocka pro Ceskou republiku
e Kooperativa pojistovna, a.s., Vienna Insurance Group

e Pojistovna Ceské spofitelny, a.s., Vienna Insurance Group

e UNIQA pojistovna, a.s

B Penzijni fondy / Pension funds:
e AEGON Penzijni fond, a.s.

e Allianz penzijni fond, a.s.

e AXA penzijni fond a.s.

e Generali penzijni fond a.s.

e ING Penzijni fond, a.s.

e Penzijni fond Ceské pojistovny, a.s.
e Penzijni fond Ceské sporitelny, a.s.
e Penzijni fond Komercni banky, a.s.

B Stavebni spofitelny / Building savings banks:
e Modra pyramida stavebni spofitelna, a.s.

e Raiffeisen stavebni sporitelna a.s.

e Stavebni spofitelna Ceské sporitelny, a.s.

e \Wadstenrot - stavebni spofitelna a.s.

Banky poskytujici hypotéky / Banks supplying mortgages:
Ceska spofitelna, a.s.

Ceskoslovenska obchodni banka, a.s.

Hypotecni banka, a.s.

Komercni banka, a.s.

LBBW Bank CZ, a.s.

mBank (BRE Bank S.A., organizacni slozka podniku)
Raiffeisenbank a.s.

UniCredit Bank Czech Republic, a.s.

Volksbank CZ, a.s.

Waistenrot hypotecni banka a.s.

Ostatni banky a investic¢ni spole¢nosti

/ Other banks and investment companies:
AIG Funds Central Europe

AXA investi¢ni spolecnost, a.s.

BNP Paribas

Conseq Investment Management, a.s.
C-QUADRAT Kapitalanlage AG

CP INVEST investi¢ni spole¢nost, a.s.

Franklin Templeton Investments

Home Credit a.s.

HSBC Bank plc.

ING Bank N.V.

Investi¢ni kapitalova spole¢nost KB, a.s.
PIONEER GLOBAL FUNDS DISTRIBUTOR, LTD.
Pioneer investi¢ni spole¢nost, a.s.

SFM Group, 0.c.p., a.s.
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REFERENCE SPOLECNOST!

Company reference

B Firemni klientela

Pocet firem, které vyuzivaji k odménovani a motivaci svych zaméstnancl
mimoplatovych vyhod ve formé prispévkt do financnich produktd, neu-
stale roste. Nejcastéji prispivaji na penzijni pripojisténi a soukromé Zivotni
pojisténi. Specialisté Broker Consulting ve firmach pomahaji s implemen-
taci persondlnich program, hledaji ty nejlepsi moznosti vyuziti dafiovych
zvyhodnéni a garantuji, ze firemni prostredky budou vynalozeny do kvalit-
nich a smysluplnych finan¢nich produktd. Sluzba je atraktivni jak pro velké
akciové spolec¢nosti, tak i pro firmy stfedni ¢i malé velikosti.

Na konci roku 2009 vyuZzivalo nase sluzby vice nez 3 000 spole¢nosti.
Za vsechny jmenujme alespon tyto:

IBM Global Services Delivery Center Czech Republic, s.r.o.
T-Mobile Czech Republic a.s.

Jan Becher - Karlovarska Becherovka, a.s.
Thyssen Krupp Vytahy s. r.o.
AstraZeneca Czech Republic, s. r.o.

TRW Volant, a.s.

BDO Prima Audlit, s. r.o.

B. Braun Medical s. r.o.

Jitona a.s.

Panflex s r.o.

Aroma Praha a.s.

Pike Electronic s r.o.

Licon Heat s r.o.

.....................................................................................

....................

......................................................................................................

B Corporate Clientele

A number of companies that exploit external earnings benefits to remune-
rate and motivate their employees in the form of contributions to financial
products instantly grow. The most frequent form of contributory benefits
is a health insurance and a private life insurance. Specialists of the Broker
Consulting company assist with an implementation of personnel program-
mes, search for the most effective options how to apply tax preferences and
guarantee that corporate finance shall be expended on quality and mea-
ningful financial products in the company. The service is attractive for both
large joint-stock companies, and also for mid- and small-sized companies.

Our services were used by more than 3, 000 companies in the end of 2009
Let’s list at least some of them for all:

HBPO Czech s r.o.

Uniplast, s. r.o.

Cesky svaz chovateld

AYS Placement and Workshops, s. r.o.
Daikin Industries Czech Republic s.r.o.
East Bohemian Airport a.s.

Geosan Group a.s.

KD Pragma, a.s.

METROPROJEKT Praha, a.s.

Peguform Composites, s. r.o0.
AESKULAP s r.0.

Promedica Praha Group, a.s.

.......................................................................................................



B Privatni klientela

Za jedenact let své existence jsme poskytli sluzbu nezavislého finan¢niho
konzultanta vice nez 230 tisicim klientd (stav k 31. 12. 2009) a uzavreli
jsme s nimi pres 368 tisic smluv. Tyto objemy nas fadi mezi nejvyznamnéjsi
spole¢nosti v nasem oboru na trhu v Ceské republice. Dosavadni vysledky
ukazuiji, Ze jsme se vydali spravnou cestou a Ze profesiondlni a nezavislé
finan¢ni poradenstvi je perspektivni a zadanou sluzbou s vysokym po-
tencidlem do budoucna. Stavime na tom, Ze nejlepsi nasi referenci jsou
spokojeni zékaznici, ktefi doporucuji nase sluzby dalsim klientdm. | proto
nasi konzultanti pfistupuji ke kazdému klientovi s nejvyssi péci, dusledné
uplatnujf individudini a diskrétni pfistup a pred svym doporucenim zvazuijf
konkrétni situaci konkrétniho klienta.
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B Private Clientele

We have supplied our service of independent financial counsellor to more
than 230 thousands clients (status on 31.12.2009) for eleven years of
our existence, and we have concluded with them over 368 thousands
contracts. Such volumes rank us among the most considerable companies
within this field of business on the market in the Czech Republic. The
existing results have represented that we set out for an appropriate jour-
ney, and the professional and independent counselling is potential and
demanded service with a great perspective to the future, so far. We shall
build upon the fact that our best references are satisfied customers who
shall recommend our services to other clients. Therefore, our counsellors
shall approach every client with the best care, they strictly apply individual
and tactful attitude, and consider every client’s particular situation prior
to their recommendation.

660000 0000000000000000000000000000000000000000000000000000000000000006800000000000606000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000sss o

67



68

W(ONTAKTNI' INFORMACE

Contact information

[cz]

Broker Consulting, a.s.

sidlo, centrala — Plzen

Registered Office, Headquarters — Pilsen

Jirdskovo ndm. 2

326 00 Plzen

Tel.. +420 378 771 311
Fax: +420 377 010 504
E-mail: info@bcas.cz
www.bcas.cz

centrala — Praha
Headquarters — Prague
Evropska 136

160 12 Praha 6

Tel.: +420 255 709 056
Fax: +420 274 774 397
E-mail: info@bcas.cz
www.bcas.cz

.........................................

[sK]

Broker Consulting, a.s.
Pribinova 25, Tower 115
811 09 Bratislava

Tel.: +421 2 208 500 30
Fax: +421 2 208 500 37
E-mail: info@bcas.sk
www.bcas.sk

[HU]

Broker Consulting Zrt.

1071 Budapest, Peterdy u. 15.
Tel.: +36 1 413 3313

Fax: +36 1413 3310

E-mail: info@brokerconsulting.hu
www.brokerconsulting.hu

[RO]

OK Consulting Broker

de Asigurare S. A.

Sibiu, 550024, Bd. Victoriei no. 37
Tel.: +40 369 561 248

Fax: +40 369 561 249

E-mail: office@bcas.ro
www.broker-consulting.ro

................................................................

[ USF]

Unie spolecnosti financniho
zprostredkovani a poradenstvi

Union of Financial Advisers and Intermediaries,
Czech Republic

Spanélska 2

120 00 Praha

Tel.: 731 537 207

E-mail: info@usfcr.cz

www.usfcr.cz

[DS]

Obcanské sdruzeni

Dobry skutek

Good Deed, the Unincorporated Association
Jirdskovo ndmésti 2

326 00 Plzen

Tel.: +420 731 537 205

E-mail: info@dobryskutek.cz
www.dobryskutek.cz
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